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Jim Matchen, Ph.D 
Director of Talent Management at 
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In recent years, the EEOC has vigorously pursued its systemic en-
forcement initiative. Together with private class litigation, this initia-
tive puts pre-employment selection tools squarely in the crosshairs. 
In this panel discussion, attorney Mark Girouard will provide a from-
the-trenches view of recent challenges to employer’s use of assess-
ments (including personality tests, skills assessments, and medical 
exams) and other talent selection tools.  Jim Matchen will present an 
in-house I.O. psychologist's perspective on these trends. The panel-
ists will also highlight practical steps that employers and assessment 
providers can take to stay out of the EEOC and plaintiffs’ sights and 
reduce their potential exposure while enhancing the value of their 
selection tools.  
 
 
Sponsored by: 
 

 
 
 

2016-2017 Presentations 
 

April 2016 - There will be no April meeting due to SIOP 
 
May 16, 2016 - Dr. Dan Putka, Principle Staff Scientist at hum-
RRO on “Big Data and HR” 
 
 

President’s Corner 
By Doug Molitor, President 

 
 
It is hard to believe, but March brings 
the penultimate meeting for the 2016-
2017 MPPAW season. There is no 

meeting in April because of the annual SIOP Conference, and the 
season ends in May.   
 
We now need to fill “Elect” positions for the coming season.  As you 
may know, the officers-Elect attend the board meetings the year 
prior to their service year to shadow the current officer and ensure 
continuity.  It is a great opportunity to network and get to know 
your professional colleagues a little bit better.  We are fortunate to 
have such a great group of professionals who are willing to share of 
themselves regardless of background and experience. Dare I say that 
the board meetings are actually fun as we get to talk about new 
ideas and ways to deliver on the purpose of MPPAW. Please talk to a 
current board member about your interest in participating or go to 
the MPPAW website: http://www.mppaw.org/positions to read 
more about the roles. 
 
Our meeting this month offers a topic near and dear to my heart: Le-
gal issues associated with employee assessment.  Mark Girouard, JD 
of Nilan Johnson Lewis, PA, and Jim Matchen, Ph.D, Director of Tal-
ent Management at Target Corporation, will share their knowledge 
and perspectives as well as offer ways to reduce risk in these areas. 
Please mark your calendar for March 21st and plan to attend another 
informative MPPAW presentation. 
 
Once again, thanks to our board for organizing such great events 
and to our members who continue to make MPPAW a vital and suc-
cessful professional organization.  
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Member Profile  
The spotlight is on . . . Allison Reeck! 
By Roger Knutson 
 
Allison Reeck, MS, Management Analyst 
 
Allison, as it concerns I/O Psychology in the workplace: “It’s hard to 
herd your cats, that’s why you need a professional cat herder.” 
 
Allison grew up in Roseville, MN before making her way across the 
St. Croix to where she lives in Somerset, WI. In her undergraduate 
work, she studied Jewelry Design, receiving her degree in 2005. Af-
ter spending time in the jewelry industry, some negative work expe-
riences pushed her to explore Industrial-Organizational Psychology. 
In December 2015, she graduated from UW-Stout with an I/O de-
gree and began working at Dakota County Technical College & Inver 
Hills Community College. 
 
Since beginning her role at DCTC & IHCC, she has directly applied a 
different selection of skills and utilized a different line of thinking 
from her previous career path. Every day she finds herself utilizing 
critical thinking in ways she’d never imagine. Furthermore, she en-
joys being able to continue to utilize her creativity in a different ca-
pacity and to answer research questions. 
 
Her primary area of research is student outcomes. The difficulty is 
defining how to measure desired student outcome. For Allison, the 
most exciting part of her role is determining the best process to an-
swering questions. This typically involves defining the research ques-
tion according to the data available, and then determining a path to 
find the answers. Currently Allison is working on a long-term college-
level outcomes assessment of student “core skills” (critical thinking, 
civic engagement, written communication, etc). 
 
Moving forward, Allison strives to move out of public education into 
an internal or external Organizational Development role. She has in-
terest in creating policy and structure to improve the workplace and 
incent work behaviors. She’s also interested in determining methods 
to encourage a healthy and supportive work environment. 
 
In her spare time, Allison enjoys knitting, reading, and spending time 
with her husband and cats. Her upcoming goals involve trying new 
veggies in her garden and remembering to grow less kale, after last 
year, when she and her husband had more kale than any couple 
could feasibly consume. She plans to explore cultivating raspberries 
and blueberries this summer. 
 
Her advice to young professionals is to focus on learning how to sim-
plify and communicate stats and data through visuals and for a non-
technical audience. She has accomplished this by simplifying her 
speech and providing clear expectations. This results in increased le-
gitimacy and backs up research findings. (Her secret to success is 
presenting complex findings through bar graphs). 
 
Allison originally started attending MPPAW after being encouraged 
by Stout professors. She found it to be an interesting experience 
that forced her out of her comfort zone. She’s found it to be a great 
opportunity to meet new people with similar backgrounds and net-
work while staying updated on the goings-on in the field.  
 

Announcements  
 

MPPAW is your resource for distributing information of interest to the 
applied psychology community. If you would like to include an an-
nouncement in the MPPAW newsletter, or post a job opening, event, 
or other information on the MPPAW website, please contact the VP 
Communications, Sanna Dahlia, sannadahlia@gmail.com 
 
Please feel free to forward this newsletter and email to anyone who 
may be interested in attending MPPAW meetings. 
 

Free Student Access to PTCMW Webcast on March 15th  
 
The Personnel Testing Council of Metropolitan Washington 
(PTCMW) is offering students free access to their March 15th 
webcast.  
 
Speaker: David Pollack, PhD (APTMetrics) 
Title: A role for I/O psychologists in promoting pay equity in organi-
zations 
Date: March 15, 2017 
Time: 3:45 PM – 5:30 PM 
  
To register for this free event, please visit: 
http://www.ptcmw.org/events.  
 
Under Registration select the FREE option, and use this registration 
code: MarchPTCMW. Please note that, as a student, you do not 
need to be a member of PTCMW to access this free webcast. 
 
Not a student? Members of PTCMW are $5 and it’s only $10 for 
non-members.  

 
Current Job Postings 
 
Here are the most recent opportunities posted on the MPPAW 
homepage http://www.mppaw.org/  
 
Human Capital Analytics – Lead 
Cargill  
Job details 
 
Talent Assessment Consultant 
SKS Consulting  
Job details  
 
2 Consultant Positions 
Hogan Assessment Systems 
Job details  
Job details  
 

 
 
 
 
 

http://www.ptcmw.org/event-2480927
http://www.ptcmw.org/event-2480927
http://www.ptcmw.org/events
http://www.mppaw.org/
https://cargill.taleo.net/careersection/2/jobdetail.ftl?lang=en&src=REF-12&job=WAY05589
http://www.mppaw.org/wp-content/uploads/2016/10/SKS-Talent-Assessment-Consultant-JD.pdf
http://www.mppaw.org/wp-content/uploads/2016/09/Consultant_Corporate_Solutions.pdf
http://www.mppaw.org/wp-content/uploads/2016/09/Consultant_Corporate_Solutions_2.pdf
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More About the Speakers,  
Mark Girouard, JD, and Jim 
Matchen, Ph.D. 
 
Mark Girouard, JD, is a shareholder in the labor-and-employment 
group of Nilan Johnson Lewis PA. Mark defends employers in single 
plaintiff cases, private class actions, and litigation against the EEOC 
and other government agencies. He also advises employers regard-
ing state and federal employment law issues, helping them manage 
the risks associated with pre-employment selection, leaves of ab-
sence, disability accommodations, and wage-and-hour compliance, 
among others. Mark earned his J.D. from the University of Minne-
sota Law School. 

  
 
 
 
Jim Matchen, Ph.D. is Director of Talent Management at Target Cor-
poration. Jim focuses on enterprise-wide talent selection. This work 
includes job analysis, building functional competency models, and 
creating assessments and interview guides. In addition to his talent 
assessment responsibilities, Jim consults on overall talent manage-
ment work, coaching and development, performance management, 
talent planning, and talent strategy creation. Prior to working for 
Target, Jim worked on the Selection Systems team at Anheuser-
Busch, where he focused on creating selection tools for critical posi-
tions across the organization.  Jim earned his Ph.D. in Industrial and 
Organizational Psychology from the University of Missouri-St. Louis. 

 
Meeting Details 
 
Location 
All meetings for the 2016-2017 program year will be held at the Courtyard Marriott Downtown  at 7 

Corners near the University of Minnesota Twin Cities campus. Parking is available next to the hotel for $5. 

 

Format of meetings 
Meetings begin at 5:30 p.m. with a social hour, followed by the monthly presentation at 6:15 p.m. The meeting will conclude at 7:45 p.m. 

 

2016-2017 Meeting Fees 

MPPAW member fees cover food at the social hour prior to the speaker along with costs associated with the presentation (e.g., venue fees). To join 

or renew your MPPAW membership, visit http://www.mppaw.org/membership-info/ . You may also join and pay membership dues at the meeting. 

Courtyard Marriott Downtown 
1500 Washington Ave. South, Minneapolis 55454 

 

 
 
  

 
 

mailto:http://www.marriott.com/hotels/hotel-photos/mspdc-courtyard-minneapolis-downtown/
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MPPAW Website:    www.mppaw.org 

 
© Copyright 2016, Minnesota Professionals for Psychology Applied to Work (MPPAW).  MPPAW encourages other groups to reprint articles from the MPPAW Newsletter, 
provided that credit is given to the author(s) and to the MPPAW Newsletter.  All statements expressed in this newsletter are those of the authors and do not necessarily reflect 
the official opinions or policies of the Minnesota Professionals for Psychology Applied to Work, MPPAW.  Contact Ray Klahr, or Sanna Dahlia, VP Communications for infor-
mation to be included in this newsletter 

http://www.mppaw.org/

