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Upcoming Speaker Tuesday 3/17 
By Michael Crespo, VP Programs 
 

TUESDAY, MARCH. 17TH   

Experimental Economics meets Applied Psy-
chology; Collaboration and Conflict (Perspec-
tives from 2 professionals) 
John Kulas and Mana Komai 
 
When the field of economics began, it was deeply inter-
connected with the fields of psychology and philosophy. 
At some point in the evolution of the field, economists 
started ignoring psychology and focused instead almost 
exclusively on math and statistics. More recently the 
economics discipline has revisited the idea of bringing 
psychology back into the picture by focusing on behav-
ioral and experimental economics. This movement 
gained real traction after Vernon Smith shared a Nobel 
Prize in experimental economics with psychologist Dan-
iel Kahneman. Now behavioral economics has become 
quite important – to economists as well as businesses. 
Mana and John will be expanding on this above history 
and discussing challenges and opportunities for collabo-
ration between industrial and organizational psycholo-
gists and economists.  They will also present initial find-
ings of an example of their collaboration: an experiment 
focusing on leadership and ethics. 
 
John Kulas received his PhD in Industrial Psychology 
from Northern Illinois University and is professor of Psy-
chology at Saint Cloud State University. His primary area 
of research focuses on issues of 
measurement in applied settings 
and his work can be found in jour-
nals such as Organizational Re-
search Methods and Educational 
and Psychological Measurement. 
In his spare time, he likes to race 
his cat up flights of stairs. 
 
Mana Komai received her PhD in Economics from Vir-
ginia Technological University and is professor of Eco-
nomics at Saint Cloud State University. She is a game 
theorist and experimental economist and her work can 
be found in journals such as American Economic Review 
and Rand Journal of Economics. In her spare time, she 

denies claims that she enjoys 
watching the Real Housewives of 
Beverly Hills. 
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2015 Presentations 
 
March 17, 2015 

Speaker: John Kulas and Mana Komai 
Topic: Experimental Economics meets Applied Psychology; 
Collaboration and Conflict 
 
May 19, 2015 

Speaker: Robert Hogan 
Topic: The Psychology of Good Judgment 
 

MPPAW Update 
By Anna Erickson, President 
 

MPPAW Needs YOU! 
 
Elections for the 2015-2016 MPPAW board will be held 
during the MPPAW meeting on May 19 and we need 
your help.  We are currently seeking nominations for the 
board positions listed below.  All of our roles include an 
“elect” position.  It’s a two year commitment and allows 
you to shadow an experienced board member before 
stepping up to mentor others in the fall of 2016.  Please 
let us know if you are interested in or would like to nomi-
nate someone else for one of the following roles: 

 President – Elect 

 VP Programs – Elect 

 VP Communications – Elect 

 VP Membership – Elect 
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 Secretary – Elect 

 Treasurer – Elect 

 CEU Coordinator 

 Logistics Coordinator 

 Mentoring Program Coordinators 

 

 
 
 

February Presentation Recap 
By Brittany Marcus-Blank, Co-Secretary 

 
This month at MPPAW Nancy Tippins spoke about eth-
ics in testing and assessment. When dealing with sticky 
situations there is a fine line between ethics and the law; 
sometimes what we perceive as legal problems are re-
ally ethical problems and vice versa. Nancy reminded us 
that SIOP has adopted APA’s ethical guidelines, which 
are an excellent reference for when we are in ambiguous 
situations. Similarly, she reminded us not to underesti-
mate our colleagues as a resource when dealing with 
ethical dilemmas.  
 
Aside from a brief introduction, Nancy presentation con-
sisted of eight real-life situations where the audience had 
to decide whether the situation was an ethical dilemma, 
a legal dilemma, or both, and how we would respond to 
said scenarios. The situations ranged from deciding 
whether to give up names of misbehaving workers to 
overemphasizing negative qualities in a personality re-
port. Nancy engaged the audience in a lively discussion, 
and we all walked away more aware of the breadth of 
actions we can take to alleviate ethically ambiguous situ-
ations.  
 

Member Profile  
By Alex Techy, Co-Secretary 

The Spotlight is on… 
This month’s MPPAW spotlight is on Jeff Dalhke. Jeff is 
currently a second-year I/O 
graduate student at Minne-
sota State University, Man-
kato (MSU). He was born 
and raised in the Green 
Bay, Wisconsin area and 
grew up in a rural area. He 
pursued his undergraduate 
studies at St. Norbert Col-
lege, which is located 

close to where he grew up. Jeff double-majored in music 
and psychology while at St. Norbert. His original plan 
was to concentrate on piano performance, so his ulti-
mate decision to pursue graduate school in psychology 
was a much different direction than he anticipated. He 
was originally interested in social psychology, and found 
out about I/O from his social psychology professor. His 
professor actually steered him to I/O because it fit a lot 
of his interests at the time. Jeff really liked that I/O is an 
applied field that provides practitioners with many oppor-
tunities, unlike many other psychology fields that prepare 
you for a career in academia.     
 
Jeff arrived at MSU fully intending on becoming a practi-
tioner. Early on in his studies however, he discovered 
that research was more interesting to him and was 
therefore encouraged to pursue a Ph.D. Ultimately, he 
didn’t want to do as much day-to-day applied work in or-
ganizational settings and instead plans on pursuing a 
Ph.D. and then a career in academia. This is especially 
noteworthy because it was the applied nature of I/O that 
attracted him to the field in the first place. 
 
During his time at MSU, Jeff has worked as a research 
consultant at the Center for Excellence in Scholarship 
and Research (CESR). In his position, he works with fac-
ulty and students on tasks such as survey development, 
data analysis, and manuscript editing. He also runs 
workshops on statistics and survey software. One thing 
he has really enjoyed has been helping faculty members 
sort through interesting research projects that employ 
methodologies that are outside of their expertise. For ex-
ample, he has helped faculty members who primarily 
conduct qualitative research branch out to quantitative 
methodologies for their studies. Jeff also had an intern-
ship this past summer at atrain in Bamberg, Germany.   
 
Jeff is currently considering offers from a number of 
strong I/O doctoral programs. He hopes to do research 
in selection, personality, leadership, and testing and as-
sessment, and envisions his career to be a bridge be-
tween science and practice. Ultimately, Jeff wants to be 
a professor at an I/O program or a business school. He 
enjoys attending MPPAW meetings because they pro-
vide an opportunity to meet others in the area who are in 
the field. He was also fortunate to get a mentor this past 
year and highly recommends the mentor program.          

           
 

Announcements 

By Amanda Montgomery, VP Communications 

 

 
Please forward this newsletter and email to anyone who may 
be interested in attending MPPAW meetings! 
 

Executive Coaching Certificate 
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The University of St Thomas Executive Coaching Cer-
tificate is currently accepting applications for the June 
2015 cohort.  This program provides organizational lead-
ers, HR professionals, consultants, psychologists, and 
counselors with the knowledge, tools, and skills needed 
to be effective coaches, internal or external to the organ-
ization.  This 15 credit certificate is offered as an even-
ing/weekend program and completed within 12 months 
on the UST Minneapolis campus.  In additional to class-
room instruction and fieldwork, participants receive over 
33 hours of individualized feedback from an experienced 
Mentor Coach.  This program will prepare those who 
choose to seek International Coach Federation or Board 
Certified Coach certification. Cost is $825 per 
credit.  Discounts are available for 3 or more attendees 
from the same organization. 
 
Application deadline March 20th. 
Web-
site:  http://www.stthomas.edu/celc/academics/executive
coaching/ 
 
Lead Faculty/Program Administrator:  Stacey Larsen, 
Ed.D. 
Contact for more information:  Crystal Conway, celcex-
coach@stthomas.edu, (651) 962-4650 
 
 

OPQ Certification Course 
 
Details: 
When: March 17; 9:00 am – 4:30 pm 
Cost: $825 for MPPAW members; $1200 for non-members 

 

CEB is delighted to offer a 1-day in-depth training course 
especially for MPPAW members.  Targeted for practi-
tioners who already have a base knowledge of how to 
use and apply assessments in the workplace, the train-
ing will develop your skills in measuring potential fairly 
and accurately through CEB’s suite of ability and person-
ality assessment products.  The course follows the cur-
riculum offered in our normal training academy, provid-
ing certification (both by us and international bodies) to 
purchase and use assessments freely.  Prior to the 
course, we will give you an opportunity to experience the 
tools first-hand, as well as provide you with personalized 
feedback during the training day.   
 
Through a combination of taught content and interactive 
exercises, this course will help you: 
-    Become virtually self-sufficient in delivery of our as- 
      sessments 
-    Objectively measure employee or candidate ability 
-    Assess personality and the potential impact on per- 
      formance 
-    Relate assessment to competencies 
 
Visit: http://campaigns.shl.com/MPPAW_Training  
 
 

 
The MPPAW Membership Form is located on our website, 

www.mppaw.org/membership-form/ 

 

MPPAW is now on Twitter!  
 
MPPAW now has a new fledgling twitter account. Are you on 
Twittter? If so follow us on @MPPAW today. 

 
MPPAW on Facebook 
 
MPPAW recently started a Facebook page to give you  
more ways to keep in touch. If you are looking for another way 
to keep up-to-date with MPPAW, this is another alternative to  
receive timely information, news, networking and more. 

 
Minnesota Organization Development Network (MNODN) 
 
MPPAW benefits include getting the membership rates at our 
“partner” network, MNODN (Minnesota Organizational Devel-
opment Network). MNODN’s meetings are from 5:30 – 7:30 on 
the first Thursday of the month and are held at the University of 
St. Thomas’ downtown Mpls campus. MNODN’s information 
can be found at: http://www.mnodn.org/ 
 

MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking. We now have over 500 participants in the group. 

 
Continuing Education Credits 
 
For Licensed Psychologists needing to 
meet the CEU requirements of the Min-
nesota Board of Psychology, attendance 
at each MPPAW event has been accred-
ited at 1.5 hours of continuing education 
credit.  Your membership dues cover all the expenses for the 
MPPAW year (fall to spring), up to 10.5 CEU credits.  Docu-
mentation is provided upon attendance at the monthly meeting. 

 
Announcements and Job Postings 
 
See mppaw.org/jobs for recent job postings! MPPAW is your re-
source for distributing information of interest to the applied psy-
chology community in the Twin Cities. If you would like to include 
an announcement in future MPPAW newsletters, or post a job 
opening, event, or other information on the MPPAW website, 
please contact the VP Communications, at amandamontgom-
ery17@gmail.com. 
 
 

Be sure to look for updates online in the 
coming weeks at www.mppaw.org! 
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Format of Meetings 
Meetings begin at 5:30 p.m. with a social hour, followed by the presentation at 6:20 p.m.  The meeting will conclude at 
7:45 p.m. 

 

New Meeting Fees: 

A fee of $20.00 per MPPAW member and $40.00 per non-member ($10.00 student members and $20.00 for student non-
members) covers food at the social hour, as well as helping with the costs associated with the presentation that evening. 

 
How to Get There…  
This month, the meeting will take place at Crave, in Minneapolis. Details regarding our new on-going location/venue will 
be communicated as soon as possible.  See: http://craveminneapolis.com/ for more information.  
  

 
 
MPPAW Website:    www.mppaw.org 
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