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Upcoming Speaker Tuesday 1/20 
By Michael Crespo, VP Programs 

 
TUESDAY, JAN. 20TH   

Leadership Pipeline Strategy 
Kevin Louiselle, Ph.D. 
 

Business-smart and talent-savvy, 
Kevin Louiselle, Ph.D., blends more 
than 30 years of leadership devel-
opment and talent management ex-
perience with a focused, warm per-
sonality that helps clients build and 
sustain a “talent edge.” As senior 
vice president and partner of MDA 
Leadership Consulting, Kevin has 
extensive experience defining lead-
ership requirements and key transi-
tions at all levels of the leadership pipeline. Kevin’s deep 
expertise in talent insight and leadership development 
strengthen preparedness and potential at every level. 
 
Kevin’s clients will tell you that he listens carefully, part-
ners closely, and delivers practical, efficient, and lasting 
talent solutions. A lifelong native of Minnesota and avid 
hockey player and fan, Kevin earned his M.S. from the 
University of Nebraska and his Ph.D. from the University 
of Missouri-St. Louis. 
 

Want to know more about leadership pipeline strategy 
and how it can be integrated into various components of 
your talent management system?  Then join us and par-
ticipate in a lively, interactive roundtable discussion.  
This is not a presentation!  It is a great opportunity to 
network with colleagues, gain insight into best practices, 
learn how to overcome hurdles, and start on building a 
leadership strategy. 
 
You will discuss topics such as: 
 
•The value and benefits of a leadership pipeline 
•Why transitions to the next level are key 
•Why a pipeline is a critical foundation for other talent 
applications 
•Approaches to developing a pipeline strategy 
 
 

This meeting sponsored by: 
 

 
 

 
 

2015 Presentations 
 
January 20, 2015 

Speaker: Kevin Louiselle 
Topic:  Leadership Pipeline Strategy 
 
February 17, 2015 

Speaker: Nancy Tippins 
Topic: Ethical Dilemmas 
 
March 17, 2015 

Speaker: John Kulas and Mana Komai 
Topic: Experimental Economics meets Applied Psychology; 
Collaboration and Conflict 
 
May 19, 2015 

Speaker: Robert Hogan 
Topic: The Psychology of Good Judgment 
 

MPPAW Update 
By Anna Erickson, President 
 

Happy New Year! 
The New Year often brings change.  Some change we 
plan and some we do not.  One unexpected change fac-
ing MPPAW is our meeting venue.  Solera contacted us 
January 3 to let us know the restaurant is closed and 
they will no longer be able to host our meetings.  Like so 
many transitions in life, we’re pushed from the nest, 
forced to explore new opportunities and fresh options!   
To keep things simple, our meeting on January 20 will 
be at Rock Bottom Brewery at 800 LaSalle Plaza in Min-
neapolis – just across the street from our familiar meet-
ing place.  Kevin Louiselle will be our featured speaker 
on the topic of Leadership Pipeline Strategy.  I hope to 
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see you there for the presentation and stimulating dis-
cussion in this new but familiar venue.   
 
We will be exploring alternative venues for the rest of 
this year and the next.  If you are a skilled party planner, 
have ideas you’d like us to consider, or are interested in 
helping to evaluate alternatives, please let me know 
asap (anna.erickson@shl.com).   
 
We’re looking forward to a fantastic 2015. February 20th, 
Nancy Tippins (CEB) will share ethical dilemmas she’s 
faced in her career as an I/O psychologist. John Kulas 
and Mana Komai from St. Cloud State will share the les-
sons they’ve learned through join research at the inter-
section of psychology and economics during their 
presentation on March 17th.  And Robert Hogan will 
close out the year with a discussion of research on The 
Psychology of Good Judgment on May 19th.  
Finally, MPPAW has partnered with CEB to offer a 1-day 
in-depth certification course for specifically for MPPAW 
members on March 17.  This course will be offered at a 
discounted rate of $825 for MPPAW members. Save the 
date.  Registration details coming soon! 
 

November Presentation Recap 
By Brittany Marcus-Blank, Co-Secretary 

 
In November, Joy Hazucha from Korn Ferry spoke about 
women in leadership. Recent media attention and 
changing workplace dynamics makes women in leader-
ship a hot topic, and Korn Ferry has been researching 
the source of this underrepresentation along with possi-
ble interventions to correct it. Currently women make up 
almost 50% of the workplace but 20% or less are busi-
ness unit leaders or senior executives. Korn Ferry’s re-
search indicates increasing the diversity of executive 
boards can increase a company’s bottom line. In spite of 
this research a salary gap still exists indicating there is 
still work to be done. 
 
To address this inequality Joy broke down talent into 
four dimensions: competencies (what people are capa-
ble of now), experiences (past accomplishments), traits 
(natural tendencies and abilities), and drivers (what is 
valued). Within these four dimensions there are features 
more commonly found in men (e.g., drive), more com-
monly found in women (e.g., inspiring others), and com-
monly found in both (e.g., confidence). Therefore, one 
way an organization can increase the diversity of its sen-
ior leadership is to select individuals based on qualities 
characteristic of successful leaders and commonly found 
in both genders (e.g., confidence).  
 
Joy also discussed one of Korn Ferry’s initiatives to in-
crease representation of minority women in leadership 
positions. One program matches women of color with 
their manger to form a “power pair”, which facilitates dia-
logue to help participants better understand each other’s 

work styles, interests, and career goals. This program 
has been successful at increasing the promotion rate 
and decreasing the time required to become productive 
in a new role for the women of color participating. Joy’s 
presentation was timely and very engaging; upon finish-
ing her presentation she encouraged audience participa-
tion in discussing future research areas in this domain.  
 

Member Profile  
The Spotlight is on… 
Dr. John Kulas, Associate Professor, St. Cloud State Uni-
versity  
By Alex Techy, Co-Secretary 

 

This month’s spotlight shines on Dr. John Kulas. John is 
originally from New Brighton, Minnesota and completed 
his undergraduate studies at the University of Minneso-
ta. He initially started off in engi-
neering before gravitating toward 
psychology. While he was able to 
take an I/O psychology course, 
his first interest within the field 
was actually cognitive psycholo-
gy. He applied to cognitive gradu-
ate programs after graduation and 
ended up at Northern Illinois Uni-
versity. He ultimately hit it off with the I/O grad students 
and decided to switch to I/O psychology after his first 
year of grad school. Although this forced him to reapply, 
he was accepted and able to continue his studies at 
Northern Illinois.  
 

John was able to gain applied experience while pursuing 
his doctorate. He worked in Chicago for two years for a 
test publisher called London House (now called General 
Dynamics). At London House he worked with Dr. Jack 
Jones doing assessment-oriented work. Additionally, he 
had a short-term internship at SBC. Toward the end of 
his doctoral studies, he moved to Atlanta and ran the 
R&D department at a small boutique consulting firm. 
During his year living and working in Atlanta, he was 
able to finish his dissertation. At this point he had no real 
job preference and applied to both academic and applied 
postings. He was offered a job at St. Cloud in 2003, 
where he is now an Associate Professor. 
 
John’s position at St. Cloud is teaching-focused, alt-
hough he still has the opportunity to conduct his own 
research. His current research focuses on non-traditional 
approaches to I/O psychology. Specifically, he is re-
searching ways in which we can be innovative in how we 
think about our discipline. An example of this is by pull-
ing in methods from other disciplines, such as using cul-
tural anthropology to better understand organizations or 
statisticians to address big data. In addition to enjoying 
his research and being fully autonomous, John loves the 
fact that his job provides him with the opportunity to keep 
learning. Additionally, it has been fun for him to watch 
his students grow the program’s brand, something he 
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feels his current second-year students have especially 
been great at. His students are currently putting much of 
their time and energy into running an in-house consulting 
group. While they are still working on the structure of the 
group, John is excited to see it grow in the future. 
 

The St. Cloud program has maintained a strong pres-
ence at MPPAW over the years. According to John, it’s 
very nice having a group of people with similar back-
grounds with whom you can talk and brainstorm ideas. 
There is so much intellectual horsepower to pull from 
and the meetings allow members to get access to some 
of the brightest minds in our field. He also believes that 
the community participation is very good. He was a 
member of similar groups in Chicago and Atlanta and 
describes them as a rollercoaster in terms of member-
ship and participation, something he hasn’t noticed at 
MPPAW. Outside of teaching and research, John enjoys 
drawing and painting. He actually wanted to be a car-
toonist when he was younger, but was ultimately talked 
out of it by his family. He also plays the bass and is a 
fungophile (mushroom lover).     
 

Announcements 

By Amanda Montgomery, VP Communications 

 

 
Please forward this newsletter and email to anyone who may 
be interested in attending MPPAW meetings! 
 
The MPPAW Membership Form is located on our website, 

www.mppaw.org/membership-form/ 

 

MPPAW is now on Twitter!  
 
MPPAW now has a new fledgling twitter account. Are you on 
Twittter? If so follow us on @MPPAW today. 

 
MPPAW on Facebook 
 
MPPAW recently started a Facebook page to give you  
more ways to keep in touch. If you are looking for another way 
to keep up-to-date with MPPAW, this is another alternative to  
receive timely information, news, networking and more. 

 
Minnesota Organization Development Network (MNODN) 
 
MPPAW benefits include getting the membership rates at our 
“partner” network, MNODN (Minnesota Organizational Devel-
opment Network). MNODN’s meetings are from 5:30 – 7:30 on 
the first Thursday of the month and are held at the University of 
St. Thomas’ downtown Mpls campus. MNODN’s information 
can be found at: http://www.mnodn.org/ 
 

MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking. We now have over 500 participants in the group. 

 

Continuing Education Credits 
 
For Licensed Psychologists needing to 
meet the CEU requirements of the Min-
nesota Board of Psychology, attendance 
at each MPPAW event has been accred-
ited at 1.5 hours of continuing education 
credit.  Your membership dues cover all the expenses for the 
MPPAW year (fall to spring), up to 10.5 CEU credits.  Docu-
mentation is provided upon attendance at the monthly meeting. 

 
Announcements and Job Postings 
 
See mppaw.org/jobs for recent job postings! MPPAW is your 
resource for distributing information of interest to the applied 
psychology community in the Twin Cities. If you would like to 
include an announcement in future MPPAW newsletters, or 
post a job opening, event, or other information on the MPPAW 
website, please contact the VP Communications, at amanda-
montgomery17@gmail.com. 
 
 

Be sure to look for updates online in the 
coming weeks at www.mppaw.org! 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

http://www.mppaw.org/
https://twitter.com/MPPAW
https://www.facebook.com/MppawMN
http://www.mnodn.org/
http://www.mnodn.org/
http://www.linkedin.com/groups?gid=2135932
mailto:amandamontgomery17@gmail.com.
mailto:amandamontgomery17@gmail.com.
http://www.mppaw.org/
http://www.linkedin.com/groups?gid=2135932
https://twitter.com/MPPAW
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Format of Meetings 
Meetings begin at 5:30 p.m. with a social hour, followed by the presentation at 6:20 p.m.  The meeting will conclude at 
7:45 p.m. 

 

New Meeting Fees: 

A fee of $20.00 per MPPAW member and $40.00 per non-member ($10.00 student members and $20.00 for student non-
members) covers food at the social hour, as well as helping with the costs associated with the presentation that evening. 

 
How to Get There…  
This month, the meeting will take place at Rock Bottom Brewery, in downtown Minneapolis. Details regarding our 
new on-going location/venue will be communicated as soon as possible.  
  

 
 
MPPAW Website:    www.mppaw.org 
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