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Upcoming Speaker Tuesday 9/17 
By Cheryl Paullin, VP Programs 

 
TUESDAY, SEPT. 17

TH
 

Inspire, Respect and 
Reward: A New Crowd - 
Sourced Model of 
Leadership Effective-
ness Jack Wiley, Ph.D. 
 

Jack Wiley’s latest research 
reveals that top leaders who 
provide employees with what 
they most want benefit from 

higher customer satisfaction and greater financial returns. Jack 
presents linkage research findings and outlines the new In-
spire, Respect, Reward framework, which has been designed 
to drive leadership development success. 
 

Jack Wiley is Founder Emeritus of the High Performance Insti-
tute by Kenexa, an IBM Company. He is recognized interna-
tionally for groundbreaking research that links employee sur-
vey results to measures of customer satisfaction and business 
performance. Dr. Wiley has written and had published numer-
ous research papers, articles, white papers and book chapters. 
Most recently, he authored the book: RESPECT: Delivering 
Results by Giving Employees What They Really Want (Jossey-
Bass, 2011). He also authored Strategic Employee Surveys: 
Evidence-Based Guidelines for Driving Organizational Success 
(Jossey-Bass, 2010). 
 
A keynote speaker at conferences around the world, Dr. Wiley 
shares his latest research findings and advice with thousands 
of HR professionals and business leaders every year. He has 
more than 30 years of experience consulting with organizations 
in the health care, financial services, manufacturing and 
retail industries. Dr. Wiley was elected Fellow in the Society of 
Industrial and Organizational Psychology, American 
Psychological Society and Association for Psychological Sci-
ence and has served on the Board of Directors for Human Re-
sources People and Strategy (HRPS). With a Doctorate in Or-
ganizational Psychology from the University of Tennessee, Dr. 
Wiley is a licensed consulting psychologist and has received 
accreditation as a senior professional in human resources 
(SPHR). 
 
Sponsored by  

 

2013-2014 Presentations 
 
September 17, 2013 
Speaker: Jack Wiley 

Topic: Inspire, Respect and Reward: A New Crowd - Sourced 
Model of Leadership Effectiveness 
Sponsor: Kenexa 
 
October 15, 2013 
Speakers: Leaetta Hough, HirePayoff; Don MacPherson, 
Modern Survey; Brandon Sullivan, University of Minnesota    

Topic: Employee Engagement Forum  
Sponsor: Pending  

November 19, 2013  
Speakers: Kshanika Anthony/Tracy Platt, Medtronic  

Topic: Culture Shift: Medtronic Traits Design & Deployment 
Sponsor: SKS Consulting  

January 21, 2014  

Speaker: TBA  
Topic: Corporate Social Responsibility  
Sponsor: HumRRO  

February 18, 2014  
Speaker: Doug Reynolds, DDI  

Topic: Big Data and Assessment  
Sponsor:  Minnesota State University-Mankato  

March 18, 2014  
Speaker: Kyle Lundby, Global Aspect Human Capital Advi-

sors Topic: Cultural Agility  
Sponsor:  Modern Survey    

April 15, 2014  

Speakers:  TBA  
Topic:  360-Degree Assessment Forum  
Sponsor: Pending  

MPPAW Update 
By Roxanne Laczo & Sharon Arad, 
Co- Presidents 

On behalf of the MPPAW Board, wel-
come to a learning-packed  2013-

2014 MPPAW program year! We have an exciting schedule of 
speakers lined up and some new initiatives to share with you.  
We are delighted to kick off our program on September 17

th
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with Jack Wiley, a noted speaker with many years of experi-
ence and strong connections to the local MMPAW community.  

Meeting venue. We will continue to host MPPAW at Solera 

this year. While we have been able to re-negotiate prices for 
the upcoming year, the cost to host our meetings there has 
increased year-over-year and is not sustainable. To address it, 
a Board sub-committee will begin searching for a new location 
that meets our needs for parking, location and atmosphere – 
but at a lower cost. We will keep you updated on our progress.  

Mentoring  program & career panel. The MPPAW Board met 

in August and decided to continue hosting both the Mentoring 
Program and Career Panel, due to their great success last 
year. The Career Panel will occur before the March meeting. 
More details will be provided in future newsletters.  

Panel Discussions. One of our new initiatives for the upcom-

ing program year will be to replace two of the standard meeting 
formats with panel-type discussions. The first panel discussion 
will be focused  on Employee Engagement and will take place 
in October, during our annual Member Drive.  The second 
panel, focused on 360 Assessments, will occur in April — our 
final meeting of the year. If you want to participate in either of 
the panel discussions, please contact our VP of Programs 
Cheryl Paullin. 

Membership dues. FY 2013-2014 membership dues are in-

creasing to $180 for Professionals and $90 for students. Dues 
can be paid in person at an MPPAW meeting or online via the 
MPPAW website.  

Sponsorship.   Last year, we introduced a new sponsorship 

program. The program has been a great success and we are 
continuing to offer it this year. As a meeting sponsor, you will 
benefit from featured sponsorship for a single MPPAW meeting 
and additional marketing for the entire program year. Sponsor 
fees are $400 per meeting. If you or your organization is inter-
ested, please contact our VP Programs, Cheryl Paullin.  

MPPAW Anniversary Celebration. We are also excited to 

announce that this year  MPPAW is celebrating its 15
th
 Anni-

versary!  We want to hear your stories and gather feedback on 
ways to celebrate this significant accomplishment. Please 
share them with us by contacting either of us. We will highlight 
the stories and people central to MPPAW’s history throughout 
the year and look forward to celebrating another successful 
year with you! 

As a reminder, MPPAW meets at Solera on the third Tuesday 
of each month (we do not meet in December and this year we 
will be meeting in April instead of May due to the SIOP confer-
ence).  Meetings start with networking, food, and beverages 
beginning at 5:30, with the presentation running from 6:20 to 
7:45. Please visit the MPPAW website to find additional infor-
mation about future meetings and events. You can also peruse 
past newsletters, look for local jobs, and even pay for your 
membership via Pay-Pal.  

We look forward to seeing everyone on September 17
th
!  

 

Member Profile  
The Spotlight is on… 
The 2013-2014 MPPAW Board and Board-Elects.  
 

 
Roxanne Laczo, Co-President  
 

Roxanne is currently the Employee 
Experience and Perfor mance Man-
agement Lead at Cargill. In her role, 
she develops the strategy and pro-
cesses for the global employee en-
gagement and performance manage-
ment programs. She is also a graduate 
of Cargill’s internal Co-Active Coach-
ing training program and spends part 
of her time coaching leaders. Prior to 
her current role, she spent 4 years 
leading the strategy and analytics 
group of the HR measurement team at 
Best Buy. Roxanne lives in Minneapolis, enjoys travelling to 
visit friends and family, and is a member of the Minneapolis 
FBI Citizens Academy Alumni Association. She joined MPPAW 
to network and reconnect with other professionals throughout 
the Twin Cities. Roxanne received her Ph.D. in Industrial and 
Organizational Psychology from the University of Minnesota 
and her B.Sc. in Psychology from the University of Calgary.  
 
Sharon Arad, Co-President 

Sharon Arad is the director of the 
Assessment & Coaching  Practice at 
Cargill, a global producer and mar-
keter of food, agriculture, financial, 
and industrial products and services. 
In her role, Sharon is responsible for 
developing and implementing global 
talent assessment, coaching, engage-
ment and performance management 
strategies, best practices and pro-
grams. Sharon has more than 15 
years of organizational psychology 
research and consulting experience in 
the government and private sectors, directing large-scale se-
lection, assessment, competency modeling, and career and 
leadership development projects. Her work has focused on the 
development and implementation of global talent selection and 
career development programs. Prior to joining Cargill, Sharon 
worked at IBM as a senior research consultant in the Global 
Executive and Organizational Development group and as a 
senior learning consultant in IBM Learning. She also worked as 
a research scientist at PDRI in Minneapolis, leading selection 
and development projects for technology companies and gov-
ernment agencies. Sharon received her Ph.D. in Industrial and 
Organizational Psychology from the University of Illinois, Urba-
na-Champaign and her B.A. in Psychology and Political Sci-
ence from Tel Aviv University, Israel. 
 
 
Anna Erickson, President-Elect 
 

Anna Erickson, Ph.D., is a Principal 
Consultant with SHL where she 
works with clients to identify and 
implement appropriate assessment 
solutions for employee selection 
and development.  Prior to joining 
SHL, Anna led the consulting prac-
tice at Questar, a global consulting 
firm specializing in employee,  

http://www.mppaw.org./
http://www.mppaw.org./
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Leadership, and customer feedback.  She has also worked as 
an I/O psychologist for Southwestern Bell, Best Buy Co., and 
Personnel Decisions International. Anna holds a Ph.D. and 
M.S. in Industrial and Organizational Psychology from Iowa 
State University and a Bachelor’s Degree with majors in Psy-
chology and Business Administration from Concordia College 
in Moorhead, Minnesota.   
 
In addition to her consulting activities, she has held committee 
and leadership positions in a number of professional organiza-
tions including the Society for Industrial and Organizational 
Psychology (SIOP), Minnesota Professionals for Psychology 
Applied to Work, and Texas Industrial and Organizational Psy-
chologists to stay well connected to developments in the field.  
Anna has also served on the American Psychological Associa-
tion’s Psychologically Healthy Workplace Program at the state 
and national levels, a program designed to recognize organiza-
tions that make a commitment to programs and policies that 
foster employee health and well-being while enhancing organi-
zational performance. 
 
Cheryl Paullin, VP Programs 
 

This is Cheryl’s second stint as an 
MPPAW board member, which shows 
just how much she enjoys it and believes 
that it serves an important function in our 
local professional community. (She was 
President-Elect in 2008-2009 and Presi-
dent in 2009-2010). Cheryl works for the 
Human Resources Research Organiza-
tion (HumRRO) and directs its private 
sector talent management line of busi-
ness. She also maintains an active role 
in consulting and in managing and carrying out applied re-
search projects. Cheryl earned her Ph.D. in I-O psychology 
from the University of Minnesota. She lives with her partner in 
downtown Minneapolis and enjoys fine dining, biking and ten-
nis (to offset the fine dining), and attending theater and sport-
ing events with friends.  
 

 
Michael Crespom VP Programs-Elect 
 

Michael is the Assessment and 
Selection Lead within Cargill’s 
Talent Center of Expertise.  He 
has 15 years of business 
experience working for a variety 
of consulting firms (PDI and 
Hewitt Associates) and large 
multinational organizations (IBM 
and Cargill). Within these roles, 
Michael has designed numerous 
tools for assessment and development, facilitated learning 
programs, coached high potentials/executives, and consulted 
on performance management, social network analysis, 
competency modeling, and selection processes.  Michael has 
a Ph.D in social-organizational psychology from Columbia 
University’s Graduate School of Arts and Sciences and was an 
adjunct instructor there from 2008-2010.  In his spare time, he 
enjoys traveling with his wife, music, family gatherings, and 
skiing.  Michael joined MPPAW to broaden his connections 
with the Twin Cities I/O community.    
 

Paul Thoresen, VP Communications 

Paul has a Master’s degree in Indus-
trial-Organizational Psychology from 
the University of Northern Iowa 
where his interests were in job atti-
tudes, measurement, and personali-
ty. His main interest areas now are 
in assessment, Organizational and 
Leadership Development. He is cur-
rently a free agent. Paul and his wife 
moved to the Twin Cities almost a 
decade ago and live in Minneapolis. 
He enjoys music, movies, and reading, as well as time with his 
wife and four year old daughter. Paul enjoys MPPAW’s thought 
provoking sessions and opportunities to strengthen relation-
ships. He also volunteers for the Minnesota Organization  
Development Network and SIOP.  

Amanda Montgomery, VP Communications-Elect 

Amanda is currently a Consultant at 
MDA Leadership Consulting where she 
conducts and engages in Talent as-
sessments, business simulations, con-
sultation to external clients, develop-
ment planning and coaching, and organ-
izational performance projects. Prior to 
this, she was a Doctoral Psychology 
Intern with DRI Consulting and engaged 
in a variety of work including coaching, 
team-building, culture assessment and 
development, workshop/training devel-
opment, and talent assessment. Amanda earned a PsyD in 
Clinical Psychology from Minnesota Professional School of 
Psychology (MSPP) in December of 2012. She will hold the VP 
Communications - Elect role this year. She’s an MPPAW 
member because she enjoys networking and building relation-
ships with the talented professionals of the MPPAW communi-
ty, and values continuous growth and learning in effort to pro-
vide better value to clients. 
 
 
Kari Kleven, Co-VP Membership  
 

Kari Kleven  holds a Master’s De-
gree in Industri  al/Organizational 
Psychology and works as an As-
sociate Consultant at SHL, spe-
cializing in job analysis, selection 
assessments and competency 
modeling.  Prior to joining SHL, 
Kari’s experience included 10 
years as a business owner in the 
workers compensation and pre-
employment investigations indus-
try, 3 years in solutions based 
selling and 2 years as a social services advocate in the public 
sector.   She is a member of several professional organizations 
including the Minnesota Professional Psychologists at Work 
(MPPAW), Society of Industrial Organizational Psychologist 
(SIOP) and the American Psychological Association (APA).,  
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Michelle Pikala , Co-VP Membership 

Michelle currently works in Minneapolis, 
Minnesota at SHL as a Professional Ser-
vices Consultant where her main job du-
ties include partnering with external clients 
to conduct job analyses on specific roles 
and recommending appropriate testing 
materials for pre-employment in these 
roles. She earned her Master’s in Industri-
al/Organizational Psychology from St. 
Cloud State University in 2010. She also 
has prior experience in conducting ROIs 
and test development. Michelle lives in St. Paul with her two 
kittens and enjoys reading and playing volleyball. She joined 
MPPAW as a way to network with those in the I/O field and to 
learn more about topics outside of selection. 

Jana Higdem, VP Membership-Elect 
 

Jana currently works in Minne-
apolis, Minnesota at MDA Lead  

ership Consulting primarily in 
talent assessment but also do-
ing work in organizational per-
formance and training for vari-
ous client projects.  She is cur-
rently finishing her Ph.D. in 
Industrial and Organizational 
Psychology from the University 
of Minnesota. Her dissertation 
centers on communication of 
personality feedback in a lead-
ership development context. This is part of a broader program 
of study focusing on communicating psychological research 
findings to a broader audience which she has conducted with 
her academic advisor, Nathan Kuncel.  She enjoys being in-
volved in MPPAW because it allows her to establish local I/O 
connections and stay informed about critical topics in the field.  
 
 
Karl J. Harkins, VP Membership-Elect 

 
Karl works at U.S. Bancorp in the 
Human Resources Department. 
His client staff includes the 
CFO/Finance Group, Enterprise 
Revenue Office, Compliance, Risk, 
Legal, and Corporate HR. Full cy-
cle recruiting is the primary func-
tion of his role with secondary 
tasks including employee relations, 
leadership development, along with 
ad hoc support for a team of 4 HR 
Generalists. Prior to his current 
role, Karl worked for Capitol Hotel Group as an HR Repre-
sentative responsible for payroll and time tracking along with 
participation on a team working towards the managerial acqui-
sition of five additional hotel properties. He achieved his M.A. 
in I/O Psychology from Argosy University in 2011. Karl is a 
multi-year member of MPPAW who joined the board as a way 
to help participate in the continued success of a valuable or-
ganization while gaining further opportunities for professional 
networking.      
 

Chelsea Jenson, Treasurer 

 
Chelsea is a fourth year Ph.D. student 
in the I/O program at the University of 
Minnesota. She is currently working 
with Paul Sackett on the upper limits of 
impression management in personality 
assessments. She is also a consulting 
intern at PDRI. In her precious spare 
time you will find Chelsea swimming, 
cycling, and running as she is a com-
petitive triathlete.  She joined the 
MPPAW board because she enjoys the 
opportunity to connect research with 
practice and engage with the local I/O community. 
 
 
Lyndsey Clerico, Treasurer-Elect 
 

I am currently a Technical Recruit-
ing and Account Coordinator In-
tern at an IT Recruiting firm based 
out of Mendota Heights. I have 
prior experience in staffing, HR, 
payroll and educational work for a 
non-profit. In my current role I 
provide support for a few major 
accounts to the company. We 
provide Healthcare IT consultants 
to locally well-known large 
Healthcare clients. I work with our 
offshore recruiting team, Account Executive and clients with 
various parts of the recruiting and hiring lifecycle including 
sourcing and recruiting, submittals, interviews, followups and 
placements. I enjoy forming relationships with talented people 
and keeping them engaged through the process, and then cel-
ebrating short-term wins with our team. I have my Master's in 
I/O Psychology from the MN School of Professional Psycholo-
gy and love areas of talent and talent assessment. I look for-
ward to serving MMPAW community and engaging with talent-
ed professionals. 
 
 
Melissa Stemig, Co-Secretary  

 
Melissa is entering her sec-
ond year in the I/O Psycholo-
gy doctoral program at the 
University of Minnesota. She 
is advised by Paul Sackett 
and has completed projects 
concerning the file-drawer 
problem in meta-analysis and 
an application of the propen-
sity score method. Her aca-
demic interests include selec-
tion, measurement, training, 
and talent management, while in her personal life she enjoys 
cooking French food, baking breads, and spending time with 
friends. She is currently an intern at Cargill in the HR Business 
Intelligence & Analytics group and she intends to pursue an 
applied career post-graduation. She joined the MMPAW board 
in order to better connect with the I/O community in Minnesota 
while simultaneously building her professional skills. 
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Tracy Shega, Co-Secretary 
 

Tracy Shega is a current graduate 
student in the Industrial and Organi-
zational Psychology program at 
Minnesota State University, Manka-
to and will be graduating in Decem-
ber.  She just returned from Wash-
ington D.C. where she interned as a 
Human Capital Consultant with 
Federal Management Partners 
(FMP).  During her time in D.C., 
Tracy worked with several govern-
ment agencies such as the Depart-
ment of Veterans Affairs and the 
National Nuclear Security Administration on different initiatives 
such as career development, change management, and per-
formance management.  Tracy also is an Associate Consultant 
with the Organizational Effectiveness Research Group and has 
worked on projects related to selection, job analysis, leader-
ship, and performance management.  Over the past year and a 
half, Tracy has been actively involved in MPPAW and enjoys 
all of the different presentations and connecting with people in 
the field.  
 
CEU Coordinator, Amy Stellmack 
 

Amy earned her Ph.D. from the 
University of Minnesota in I/O 
Psychology in 2000 and worked 
at PDRI from 1999 until last year 
when she joined SKS Consulting 
Psychologists. Most of her early 
work involved selection issues, 
such as designing, validating, 
and implementing interviews and 
cognitive and non-cognitive tests. 
Her recent work has focused on 
individual/executive assessment, 
coaching, and leadership devel-
opment. In Amy’s spare time, she enjoys reading and garden-
ing. She also enjoys cooking, playing games, and going for 
bike rides with her husband, Mark, and her daughters, Jenna 
and Claire. Amy was a Co-Secretary on the very first MPPAW 
board in 1998-2000 and was President last year. She is look-
ing forward to taking on a new role and working with the incom-
ing MPPAW leadership team. 
 
 
Allen Goebl, Logistics Coordinator 

 
Allen is beginning his third year as 
a PhD student at the Uni  versity of 
Minnesota I-O program. He works 
with Nathan Kuncel exploring new 
types of selection measures and 
investigating how employees make 
decisions. Allen is an MPPAW 
member because he enjoys meet-
ing other members of the applied 
psychology community and learn-
ing about how local companies are 
able to benefit from psychology. 
 
 

Sarah Hezlett, Mentoring Co-Coordinator 

 
Sarah Hezlett, PhD, 
heads her own firm,  
Hezlett Assessment and 
Development Consulting. 
Her current work involves 
serving as Director of 
Assessment Develop-
ment and Data Analytics 
for Javelin HR Solutions, 
a consulting group trans-
forming the way the per-
formance of sales representatives is assessed and rewarded. 
With prior experience at PDRI, Questar Data Systems, and 
PDI, Sarah has more than fifteen years of experience helping 
private and public sector clients design, implement, and evalu-
ate talent management solutions, including leadership devel-
opment programs, 360-degree feedback systems, selection 
and certification tests, and employee engagement processes. 
She earned her Ph.D. in I/O Psychology at the University of 
MN, where she is now an Adjunct Professor. Her research on 
learning agility, mentoring, leadership development, multi-rater 
feedback, and academic and work performance has been pub-
lished in peer-reviewed journals. She is a seasoned reviewer 
for IO journals and has served in a variety of volunteer roles for 
MPPAW, SIOP, and AHRD. On the home front, she enjoys 
yoga, knitting, and spending time walking, playing, and singing 
with her son, daughter, and husband. 
 

Naomi Scott, Mentoring Co-Coordinator  
 

Naomi Scott is a doctoral counseling 
psychology student at the University of 
St. Thomas. Naomi honed her consulting 
skills during a yearlong training experi-
ence at DRI Consulting, where she 
gained experience in job analysis, candi-
date interviewing, and assessment report 
writing. She uses the principles of posi-
tive psychology to enable clients to iden-
tify their strengths and achieve their best 
in their professional and personal lives. 
Naomi is a graduate student representa-
tive for APA Division 13, the Society of Consulting Psychology. 
She joined MPPAW to get a better understanding of I/O work 
and connect with local practitioners and students. 
 
Megan Brogger, Mentoring Coordinator Elect 

 
As a co-owner and partner of Lu-
min Advantage Consulting, Dr. 
Brogger designs and delivers a 
variety of customized organization 
and human resource development 
solutions to public and private sec-
tor clients.  These include com-
prehensive professional and lead-
ership development programs, 
mentor program design and im-
plementation, performance man-
agement systems, personnel selection, onboarding, and cus-
tomized team development programming. In her spare time 
Megan enjoys photography, reading, and exploring our MN 
State Parks.  She values MPPAW membership as it provides a 
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venue for ongoing learning, while building and strengthening 
connections in the local I/O community. 
 
Meghan Kofoed, Mentoring Coordinator Elect 

 
 Meghan is starting her third 
year as an on-call consultant 
at PDI Ninth House. Her main 
focus is to deliver global as-
sessments and client feedback 
virtually. Recently she also 
started working as an Em-
ployment Specialist with a lo-
cal non-profit organization 
called Resource Inc. at the 
Recovery Resource Center 
(RRC). There she works with 
adults who are transitioning from treatment or incarceration to 
find employment.  Meghan earned her Master’s in Counseling 
Psychology from the University of St. Thomas in 2011. Last 
year was Meghan’s first year with MPPAW and also as a 
mentee in the mentoring program, and she enjoyed both very 
much. She is looking forward to being a part of the MPPAW 
mentoring program from a different perspective this year.  
 

2013-2014 Mentoring Program 
 
Are you an early career professional or student who is inter-
ested in learning: 
 

 Networking tips 

 Career advice 

 How to interact professionally 

 How I/O psychology ―”works” within a company 

 What skills to polish  

 What to look for in an internship 
 
These are some of the “lessons” mentees have reported learn-
ing in MPPAW’s mentoring program, which will be offered 
again this year. This ninth-month program matches students, 
early career professionals, and transitioning professionals with 
experienced MPPAW members working as internal or external 
consultants. Participants are asked to commit to meeting once 
a month in person, partnering to set goals, and working to-
gether to achieve them. 
 

“I feel that I was really well matched with my mentor, 
which really helped me to get 
the most out of my mentorship.”  an MPPAW Mentee, 
from the 2012-2013 Evaluation Survey 

 
For experienced MPPAW members, participating as a men-
tor offers the opportunity to apply your interpersonal skills, gain 
coaching and leadership experience, help someone newer to 
the field with their career goals, learn what is happening 
in graduate schools, and build new connections.  
 
Watch for upcoming announcements about how to apply. . 
Applications for mentors and mentees will be available soon. 
 

“It's a great initiative.”  an MPPAW Mentor, from the 
2012-2013 Interim Survey 
 
Questions? Please contact Mentoring Program Co-Coordinator 
Naomi Scott at scot0387@gmail.com.  

 

Announcements 
By Paul Thoresen, VP Communications 
 

Please forward this newsletter and email to anyone who may 
be interested in attending MPPAW meetings. 
 
The MPPAW Membership Form is located on our website, 
www.mppaw.org.   
 

MPPAW is now on Twitter!  
 
MPPAW now has a new fledgling twitter account. Are you on 
Twittter? If so follow us on @MPPAW today. 

 
MPPAW on Facebook 
 
MPPAW recently started a Facebook page to give you  
more ways to keep in touch. If you are looking for another way 
to keep up-to-date with MPPAW, this is another alternative to  
receive timely information, news, networking and more. 

 
Minnesota Organization Development Network (MNODN) 
 
MPPAW benefits include getting the membership rates at our 
“partner” network, MNODN (Minnesota Organizational Devel-
opment Network). MNODN’s meetings are from 5:30 – 7:30 on 
the first Thursday of the month and are held at the University of 
St. Thomas’ downtown Mpls campus. MNODN’s information 
can be found at: http://www.mnodn.org/ 
 

MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking. We now have almost 400 participants in the group. 

 
Continuing Education Credits 
 
For Licensed Psychologists needing to 
meet the CEU requirements of the Min-
nesota Board of Psychology, attendance 
at each MPPAW event has been accred-
ited at 1.5 hours of continuing education 
credit.  Your membership dues cover all the expenses for the 
MPPAW year (fall to spring), up to 10.5 CEU credits.  Docu-
mentation is provided upon attendance at the monthly meeting. 

 
Announcements and Job Postings 
 
MPPAW is your resource for distributing information of interest 
to the applied psychology community in the Twin Cities. If you 
would like to include an announcement in future MPPAW 
newsletters, or post a job opening, event, or other information 
on the MPPAW website, please contact the VP Communica-
tions, at OrgResearch@PaulThoresen.com 
 
 

Be sure to look for updates online in the 
coming weeks at www.mppaw.org! 
 

 

mailto:scot0387@gmail.com
http://www.mppaw.org/
https://twitter.com/MPPAW
https://www.facebook.com/MppawMN
http://www.mnodn.org/
http://www.mnodn.org/
http://www.linkedin.com/groups?gid=2135932
mailto:OrgResearch@PaulThoresen.com
http://www.mppaw.org/
http://www.linkedin.com/groups?gid=2135932
https://twitter.com/MPPAW
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Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

New Meeting Fees: 

A fee of $15.00 per MPPAW member 
and $35.00 per non-member ($8.00 
student members and $20.00 for stu-
dent non-members) covers food at the 
social hour, as well as helping with the 
costs associated with the presentation 
that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $6 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
 
 
  

 
 
MPPAW Website:    www.mppaw.org 
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