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Upcoming Speaker 
By Brandon Sullivan, VP Programs 

 
TUESDAY, SEPTEMBER 18:   

Peer Learning Groups in Action 
 

Nick Nyhus, VP Talent Management and 
Development (Ameriprise) 
 
Nickolas Nyhus currently serves as the Vice 
President of Talent Management & Develop-
ment at Ameriprise Financial in Minneapolis, 
MN.  He and his team are responsible for 

leadership development, high potential and high performer pro-
grams, coaching and talent assessment initiatives.  Mr. Nyhus has 
over 25 years of professional experience with nearly 20 of them in 
Human Resources.  In addition to Ameriprise, he has worked with 
Barclays Bank, Wells Fargo, U.S. Bancorp, and Piper Jaffray.  He 
holds an MA in Applied Psychology, and a BA in Business Man-
agement.  Mr. Nyhus will discuss Peer Learning Groups as a cost 
effective way to deliver a high-touch learning and development 
experience. 
 
Sponsored by: 

 

 
2012-2013 Presentations 
October 16, 2012 
Speakers: Sharon Arad, Director, Assessment, Coaching, 
Engagement, & Performance Management (Cargill), Roxanne 
Laczo, Global Employee Experience and Performance Man-
agement Lead (Cargill) and Rose Hanson, Director, Leader-
ship and Organizational Consulting (PDRI) 
Topic: Performance Management  
Sponsor: PDRI 
 
November 13, 2012 
Speaker: Cindy McCauley, Sr. Fellow (CCL) 
Topic: 70-20-10: From Research to Rules to Real-World De-
velopment Practices  
Sponsors: CCL and Mankato State University 
 
 
 
 

January 15, 2013 
Speaker: Michael Cullen, Sr. Scientist (HumRRO) 
Topic: Practical considerations in using SJTs 
Sponsor: Qualtrics 
 
February 19, 2013 
Speaker: TBD  
Sponsor: TBD 
 
March 19, 2013 
Speaker: Nathan Kuncel, Marvin D. Dunnette Distinguished 
Professor of I/O Psychology 
Topic: TBD 
Sponsor: Leadership Transitions 
 
May 21, 2013 
Speaker: Dianne Nilsen, COO (Questar) 
Topic: Employee surveys 
Sponsor: Questar 

 

MPPAW Update 
By Amy Stellmack, President 

 
On behalf of the MPPAW Board, 
welcome to the 2012-2013 MPPAW 
program year!  Our Vice President 
of Programs, Brandon Sullivan, has 

lined up a terrific slate of speakers, which will be kicked off on 
September 18

th
 by Nick Nyhus from Ameriprise. 

 
We are excited to be hosting another year of MPPAW meet-
ings at Solera. As most of you know, there was a great deal of 
discussion around finding a new venue when our fees at Sol-
era were raised. Results of our member survey and an analy-
sis of comparable locations, however, led us to the conclusion 
that Solera was still our best option as far as location, price, 
quality, and amenities. Therefore, we landed on a new strate-
gy—finding outside sponsors. We were pleased to find that it 
was very easy to find sponsoring organizations, which shows 
how local (and even non-local) organizations really value the 
services provided by MPPAW.  In return for their $350 dona-
tion, sponsoring organizations will receive a variety of benefits 
including featured sponsorship of an MPPAW meeting and 
marketing for the entire program year. Thanks to the sponsors, 
MPPAW will be able to maintain the same fee structure and 
high-quality events that we have offered in the past. It remains 
very inexpensive to attend a single MPPAW meeting ($15 stu-
dents, $25 professionals), and extremely reasonable to be-
come a member and attend every meeting ($65 students, $140 
professionals).  
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The Board met for the first time in August and decided on a 
number of initiatives for this year. I will outline the remaining 
initiatives in subsequent newsletters, but we have already 
made great headway on our first initiative, collecting and or-
ganizing documentation of our history (e.g., lists of past pre-
senters and board members) and converting all of our old pa-
per documents to electronic formats. We recognize that this 
may not be the most exciting initiative for our membership, but 
it is very important for ensuring efficiency and consistency with-
in the organization. In addition, consolidating our past history 
will allow us to spout off random MPPAW minutiae (like the fact 
that the University of Minnesota has been represented in more 
MPPAW presentations than any other organization)—this is 
sure to get us invited to more cocktail parties! Once we are 
done collecting information, we will post it on our website so 
everyone can join in on the trivia fun. 
 
The Mentoring Program will be back by popular demand this 
year. A very successful pilot version of the program was con-
ducted last spring by Sarah Hezlett and Naomi Scott. Survey 
results following the program (which achieved an impressive 
100% response rate!) indicated unanimous enthusiasm for the 
program. Watch for more details on this year’s program, which 
will be extended to cover the entire MPPAW program year. 
 
As a reminder, MPPAW generally meets at Solera on the third 
Tuesday of each month (exceptions are that we don’t meet in 
December and April, and this year we will meet on the second 
Tuesday of November to avoid the week of Thanksgiving). 
Each meeting has the same basic schedule: networking, food, 
and beverages beginning at 5:30, with the presentation running 
from 6:20 to 7:45. Please visit the MPPAW website 
(www.mppaw.org), to find additional information about future 
meetings and events. You can also peruse past newsletters, 
look for local jobs, and even pay for your membership via Pay-
Pal.  
 
I look forward to seeing everyone on September 18th! 

 
Member Profile  
The Spotlight is on… 
The 2012-2013 MPPAW Board and Board-Elects.  
 
Amy Stellmack, President  
Amy earned her Ph.D. from the University 
of Minnesota in I/O Psychology in 2000 
and has worked at PDRI since 1999. Most 
of her early work involved selection issues, 
such as designing, validating, and imple-
menting interviews and cognitive and non-
cognitive tests. Her more recent work has 
centered on leadership assessment and 
development. In October, Amy will be making a career transi-
tion by leaving PDRI to join SKS Consulting Psychologists to 
focus on individual assessment, coaching, and leadership de-
velopment. In Amy’s spare time, she enjoys reading and gar-
dening. She also enjoys cooking, playing games, and going for 
bike rides with her husband, Mark, and her daughters, Jenna 
and Claire. Amy was a Co-Secretary on the very first MPPAW 
board back in 1998-2000 and is looking forward to working with 
the current MPPAW leadership team. 
 

Roxanne Laczo, President-Elect  
Roxanne is currently the Employee Expe-
rience and Performance Management 
Lead at Cargill. In her role, she develops 
the strategy and processes for the global 
employee engagement and performance 
management programs. She is also a 
graduate of Cargill’s internal Co-Active 
Coaching training program and spends 
part of her time coaching leaders. Prior to her current role, she 
spent 4 years leading the strategy and analytics group of the 
HR measurement team at Best Buy. Roxanne lives in Minne-
apolis, enjoys travelling to visit friends and family, and is a 
member of the Minneapolis FBI Citizens Academy Alumni As-
sociation. She joined MPPAW to network and reconnect with 
other professionals throughout the Twin Cities. 
 
Sharon Arad, President-Elect  
Sharon Arad is the director of the Assess-
ment & Coaching Practice at Cargill, a 
global producer and marketer of food, agri-
culture, financial, and industrial products 
and services. In her role, Sharon is respon-
sible for developing and implementing glob-
al talent assessment, coaching, engage-
ment and performance management strate-
gies, best practices and programs. Sharon has more than 15 
years of organizational psychology research and consulting 
experience in the government and private sectors, directing 
large-scale selection, assessment, competency modeling, and 
career and leadership development projects. Her work has 
focused on the development and implementation of global tal-
ent selection and career development programs. Prior to join-
ing Cargill, Sharon worked at IBM as a senior research con-
sultant in the Global Executive and Organizational Develop-
ment group and as a senior learning consultant in IBM Learn-
ing. She also worked as a research scientist at PDRI in Minne-
apolis, leading selection and development projects for technol-
ogy companies and government agencies. Sharon received 
her Ph.D. in Industrial and Organizational Psychology from the 
University of Illinois, Urbana-Champaign and her B.A. in Psy-
chology and Political Science from Tel Aviv University, Israel. 
 
Brandon Sullivan, VP Programs 
Brandon is currently a Partner at Corporate 
Psychologists, a consulting firm in Golden 
Valley, MN, where he helps organizations 
select and develop talent, create integrated 
talent practices and systems, and assess 
and build effective teams. Prior to his cur-
rent role, he spent 5 years at Target, where 
he led a global talent management team 
responsible for talent assessment and selection, employee 
surveys, competency modeling, and legal compliance. He 
earned a Ph.D. in counseling and social psychology from the 
University of Minnesota in 2006. Brandon lives in southwest 
Minneapolis with his wife, a counseling psychologist, and his 
four kids. He joined MPPAW to broaden his connections with 
the local I/O community. 
 

http://www.mppaw.org/
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Cheryl Paullin, VP Programs-Elect   
This is Cheryl’s second stint as an MPPAW 
board member, which shows just how much 
she enjoys it and believes that it serves an 
important function in our local professional 
community. (She was President-Elect in 
2008-2009 and President in 2009-2010). 
Cheryl works for the Human Resources Re-
search Organization (HumRRO) where she 
served as manager of the Assessment Research and Analysis 
Program and recently moved into a senior technical/business 
development role. She has 25 years of experience in develop-
ment, validation, and implementation of totally customized as-
sessment measures and talent management systems. Cheryl 
earned her Ph.D. in I-O psychology from the University of Min-
nesota. She lives with her partner in downtown Minneapolis 
and enjoys going to the theater and sporting events with 
friends, camping and biking, and local craft beers! 
 
Jan Harbaugh, VP Communications   
As a Talent Assessment Consultant at Tar-
get Corporation, Jan leads job analysis and 
test development and validation efforts for 
the organization.  Prior to joining Target, Jan 
spent six years at Valtera Corporation as a 
consultant in the Selection Practice Group.  
She conducted content and criterion-related 
validation projects and developed and vali-
dated competency models and selection tools for a variety of 
jobs.  In addition, she developed exercises for use in individual 
assessments and assessment centers and served as an as-
sessor in these capacities.  Jan received her Ph.D. in Industrial 
and Organizational Psychology from Purdue University.  She 
enjoys being involved in MPPAW because it allows her to es-
tablish local I/O connections. 
 
Paul Thoresen, VP Communica-
tions-Elect  
Paul currently works in Global Survey 
Research at Questar. He has 10 years 
of survey research experience. His 
interests are organizational 
assessment, employee engagement, 
OD/OB, and organizational 
effectiveness.  He has a Master’s 
degree in Industrial-Organizational Psychology from the 
inaugural class of 1998 at the University of Northern Iowa. He 
also was in the IO program at BGSU for a couple years where 
he studied job attitudes, measurement, and methodology. Paul 
lives in South Minneapolis with his wife who is a Psychologist 
at the Veterans Affairs Medical Center.  Paul enjoys music, 
movies, reading, technology, as well as time with his wife and 
young daughter. Paul likes the thought provoking sessions at 
MPPAW and opportunities to network. 
 
Brittany Schmaling, VP Membership  
Brittany is an Analyst for Target.com. 
Her main responsibilities include 
analyzing web analytics for product 
content, making recommendations to 
the business based on her analysis, 
and monitoring data quality. Prior to 
joining Target, Brittany spent 3 years 
working at the University of Minnesota. 
She spent 1 year in student services and 2 years coordinating 
clinical psychology research labs. Brittany received her MA in 

I/O psychology from Argosy University in 2012. She joined 
MPPAW to expand her networking opportunities and stay 
current in the field. 
 
Michelle Pikala, VP Membership-Elect  
Michelle currently works in Minneapolis, Min-
nesota at SHL as a Professional Services 
Consultant where her main job duties include 
partnering with external clients to conduct job 
analyses on specific roles and recommend-
ing appropriate testing materials for pre-
employment in these roles. She earned her 
Master’s in Industrial/Organizational Psy-
chology from St. Cloud State University in 2010. She also has 
prior experience in conducting ROIs and test development. 
Michelle lives in St. Paul with her two kittens and enjoys read-
ing and playing volleyball. She joined MPPAW as a way to 
network with those in the I/O field and to learn more about top-
ics outside of selection. 
 
Amanda Montgomery, Treasurer  
Amanda is currently a Talent Assessment 
Consultant at MDA Leadership Consulting 
where she provides consultation and support 
to Assessment Operations, consults on inter-
nal process and training improvement in Tal-
ent Assessment, and provides consultation to 
external clients through selection and talent 
assessment. Prior to this, she was a Talent 
Consultant/Doctoral Intern with DRI Consulting and engaged in 
a variety of work including coaching, team-building, culture 
assessment and development, workshop/training development 
and delivery, and talent assessment. Amanda earned an MA in 
Clinical Psychology from Minnesota Professional School of 
Psychology (MSPP) in 2010. She is currently one step away 
(i.e., dissertation) from receiving her doctorate in Clinical Psy-
chology from MSPP. She’s an MPPAW member because she 
enjoys networking with the talented professionals of the 
MPPAW community, and values continued knowledge and 
skill-building in effort to provide better value to clients. 
 
Chelsea Jenson, Treasurer-Elect   
Chelsea is beginning her third year as a 
Ph.D. student in the I/O program at the 
University of Minnesota. She is currently 
working with Paul Sackett on the upper limits 
of impression management in personality 
assessments. She also is a consulting intern 
at PDRI. She joined the MPPAW board 
because she enjoys the opportunity to 
connect research with practice and engage with the local I/O 
community. 
 
Valerie Brophy, Co-Secretary  
Valerie is in her second (and final) year of 
pursuing a Master’s degree in I/O Psychology 
at Minnesota State University, Mankato.  She 
currently works as a research intern with the 
Kenexa High Performance Institute and as an 
associate consultant at the Organizational 
Effectiveness Research Group.  Valerie was 
born and raised in Iowa and earned both her 
B.S. in Psychology and B.A. in Advertising from Iowa State 
University in Ames, IA.  In her precious free-time, she adores 
being outdoors (especially biking and hiking), designing jewel-
ry, and curling-up with a mug of tea or coffee, a good book, 
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and her cats.  Valerie keeps coming to MPPAW meetings for 
the meaningful insights and warm camaraderie of our Minneso-
ta I/O community. 
 
Allen Goebl, Co-Secretary  
Allen is beginning his second year in the I-
O Psychology Doctoral Program at the 
University of Minnesota. He works with 
Nathan Kuncel doing eclectic research 
mostly concerned with the measurement 
and interpretation of individual differences 
from an organizational perspective. Lately, 
he has been especially interested in neuro-
logical measures, and non-linear score composites. He enjoys 
exploring Minneapolis, particularly the bars, restaurants, bridg-
es and thrift stores. MPPAW continues to entertain him with its 
broad coverage of I-O topics, and its diverse and friendly 
crowd. 
 
P. William Kirkpatrick, CEU Credits  
Coordinator   
Bill is a Principal at SKS Consulting Psy-
chologists. He earned his Ph.D. Clinical Psy-
chology from the University of Texas at Aus-
tin. Just over 30 years ago he switched from 
clinical practice to consulting with organiza-
tions on selection and development. He 
spends the vast majority of his time conduct-
ing assessments to help with hiring and developing talent. He 
has been with MPPAW since its founding and finds it a great 
way to stay in touch with others in the field--and to stay abreast 
of developments and perspectives that have relevance to his 
own work activities. 
 
Amy McKee, Logistics Coordinator 
Amy has been an independent consultant 
for the last six years, working with clients on 
a wide variety of projects, including compe-
tency modeling, selection technology, 360 
feedback, and leadership assessment. Pre-
viously she built her career leading field 
recruitment and selection at American Ex-
press, doing research and consulting at 
PDRI, and earning a degree at University of MN. She is now 
Vice President of Assessment Services for Javelin HR Solu-
tions, an I/O consulting firm focused on helping clients address 
talent needs and challenges through custom assessments 
including tests and simulations. Currently she's working with a 
top pharmaceutical company on measuring sales competen-
cies, a utility company on talent management for a major ac-
quisition, and a multinational commodities company 
on selection and development tools. Amy enjoys MPPAW for 
its gathering of old and new friends and colleagues, and its 
fresh and diverse perspectives on what's happening in the in-
dustry. 
 
Sarah Hezlett, Mentoring  
Coordinator  
As a Sr. Research Scientist at 
PDRI, Sarah partners with pri-
vate and public sector clients to 
design, implement, and evalu-
ate a variety of customized HR 
tools and processes, including 
competency models, leadership 
development systems, and assessments. Prior to joining PDRI, 

she held positions at Questar Data Systems and PDI, where 
her work focused on helping organizations conduct and take 
action based upon employee surveys and multi-rater feedback. 
She earned her Ph.D. in I/O Psychology at the University of 
MN, where she is now an Adjunct Professor. She has conduct-
ed, published, and presented research on leadership develop-
ment, mentoring, multi-rater feedback, and modeling and pre-
dicting academic and work performance. On the home front, 
Sarah is a fan of building with Legos with her son, playing ―row, 
row, row the boat‖ with her daughter, talking ―I/O shop‖ with her 
husband, and attempting to (re)-learn how to knit. She’s an 
MMPAW member because she values continuous learning, 
maintaining and building ties with other applied psychology 
professionals, and contributing to a strong, vibrant applied psy-
chology community in MN. 
 
Naomi Scott, Mentoring Coordinator  
Naomi Scott is a third-year doctoral student 
studying counseling psychology at the Uni-
versity of St. Thomas in Minneapolis. Naomi 
and fellow co-chair Sarah Hezlett executed a 
successful pilot mentoring program during 
spring 2012. They look forward to an exciting 
nine-month program this year, set to kick off 
in October.  Naomi honed her consulting skills 
during a yearlong training experience at DRI Consulting. She 
gained significant experience and interest in job analysis, can-
didate interviewing, and assessment report writing. She uses 
the principles of positive psychology to enable clients to identi-
fy their strengths and achieve their best in their professional 
and personal lives. Naomi is an active member of Division 13 
of the American Psychological Association (APA), which is also 
known as the Society of Consulting Psychology. Within the 
division, she holds a graduate student representative position. 
She is also a member of Division 13’s Training & Development 
committee. Naomi also has interests in career counseling and 
employee conflict management. Additionally, she has spent 
ample time in traineeships at college counseling centers where 
she has worked with students at academic and personal cross-
roads. She joined MPPAW to get a better understanding of I/O 
work and connect with local practitioners and students. 
 

 
Announcements 
By Jan Harbaugh, VP Communications 
 

Please feel free to forward this newsletter and email to anyone 
who may be interested in attending MPPAW meetings. 
 
The MPPAW Membership Form is located on our website, 
www.mppaw.org.   
 

MNODN 
 
MPPAW benefits include getting the membership rates at our 
―sister‖ network, MNODN (Minnesota Organizational Develop-
ment Network). MNODN’s meetings are from 4:30 – 6:30 on 
the first or second Tuesday of the month and are held at the 
University of St. Thomas’ downtown Mpls campus. MNODN’s 
information can be found at: http://www.mnodn.org/ 

 
 
 
 

http://www.mppaw.org/
http://www.mnodn.org/
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2012-2013 Mentoring Program 
 
Are you an early career professional or student who is inter-
ested in learning: 
 

 Networking tips 

 Career advice 

 How to interact professionally 

 How I/O psychology ―works‖ within a company 

 How to efficiently ―do‖ SIOP 

 What skills to polish  

 What to look for in an internship 
 
These are some of the ―lessons‖ mentees reporting learning in 
MPPAW’s first ever mentoring program this past spring. The 
program was successful, as mentors and mentees were very 
satisfied with the matching process, their mentoring relation-
ships, and the outcomes.  
 
This year, MPPAW will offer a nine-month mentoring program, 
matching students and early career professionals with more 
experienced MPPAW members. Watch for an announcement 
about the program at the September MPPAW meeting. Appli-
cations for mentors and mentees will be distributed shortly 
after the meeting via an e-mail announcement and also will be 
accessible through the MPPAW Web site: 
http://www.mppaw.org/ 
 
For experienced MPPAW members, participating as a mentor 
offers the opportunity to practice interpersonal skills, to help 
out someone newer to the field, to learn what is happening in 
graduate schools, and to make new connections.  

 
―I learned that I’ve come a long way…and have a lot to offer 
those whose shoes I was once in.‖ 

--Scott Boyd, Best Buy, MPPAW Mentoring Pilot Pro-
gram mentor, Spring 2012 

 
 
MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking.  

 
 
Continuing Education Credits 

For Licensed Psychologists needing to 
meet the CEU requirements of the Minne-
sota Board of Psychology, attendance at 
each MPPAW event has been accredited at 
1.5 hours of continuing education credit.  Your 
membership dues cover all the expenses for the MPPAW year 
(fall to spring), up to 10.5 CEU credits.  Documentation is pro-
vided upon attendance at the monthly meeting. 

 

Announcements and Job Postings 
 
MPPAW is your resource for distributing information of interest 
to the applied psychology community. If you would like to in-
clude an announcement in the MPPAW newsletter, or post a 
job opening, event, or other information on the MPPAW web-
site, please contact the VP Communications, 
Jan.Harbaugh@Target.com. 
 

 
Current Job Postings 
 
Here are the most recent opportunities posted on our Employ-
ment page:  http://www.mppaw.org/jobs/ 
 
Assistant Office Manager 
Olson Consulting Group 
 
Principal Opportunity 
 
Senior Business Partner – Survey 
Target 
 
HR Program Manager 
Minnesota Judicial Branch 
 
Assistant Office Manager 
Olson Consulting Group 
 

Be sure to check us out online at 
www.mppaw.org! 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

https://by2prd0411.outlook.com/owa/redir.aspx?C=gr_pd7gAREunP029sJDucGkshBnWXc8IPX-iTeziQHiI4JLf91DFfhdIu0VI4RIRQB4Y_RyKEMA.&URL=http%3a%2f%2fwww.mppaw.org%2f
mailto:Jan.Harbaugh@Target.com
http://www.mppaw.org/jobs/
http://www.mppaw.org/
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Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

A fee of $12.00 per MPPAW member 
and $25.00 per non-member ($6.00 
and $15.00 for students) covers food 
at the social hour, as well as helping 
with the costs associated with the 
presentation that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $6 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
 
 
  

 
 
MPPAW Website:    www.mppaw.org 
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http://www.solera-restaurant.com/
http://www.mppaw.org/

