
 

 September 2016   
 
 
 

Minnesota Professionals for 
Psychology Applied to Work 

 

  
 

Upcoming Speaker 
 

TUESDAY, SEPTEMBER 13:   
The Intersection of  
Research and Trending 
Topics in I/O    
(mobile assessment, hi-po assess        
ment, social media, and perfor-
mance management) 
Tracy Kandrowitz, Ph.D Re-
search Director (CEB Talent As-
sessment) 

 
Despite our best intentions to stay informed, busy IOs are often 
too busy doing our jobs to pick up or contribute to the latest 
scientific journals. This presentation will fulfill these best inten-
tions by boiling down some of most important findings of recent 
years. Topics mirror some of the top trends in IO psychology 
and will include discussion of mobile assessment, assessing 
for potential, the use of social media data for employment de-
cision making, and performance management reform. I will 
describe current evidence and the ways that these findings can 
drive your practice and scholarship. I will also highlight topics 
that require additional investigation to shore up research on 
trending topics. 
 
Sponsored by: 
 

 
 
2016-2017 Presentations 
October 18, 2016 
Speakers: Mikki Hebl, Rice University,  
Topic: Diversity & Inclusion 
Sponsor: TBD 
 
November 15, 2016 
Speaker: Robert EIchinger, Retired Vice Chair, Korn Ferry 
Institute  
Topic/Sponsor: TBD 
 
January 17, 2016 - TBD 
 
February 21, 2016  
Speaker: Rob Grander (Accent Signage) 
Topic: Workplace Violence/Reactions/Coping 

Sponsor: TBD 
 
March 21, 2016 – TBD 
 
May 16, 2016  - TBD 
 
 

President’s Corner 
By Doug Molitor, President 
 
Fall is rapidly approaching, and we 
are once again about to embark on 
another exciting MPPAW program 
year!  The 2015-

2016 MPPAW season was a fantastic year as demonstrated 
through strong meeting attendance and positive survey re-
sults.  Many thanks to Karen Grabow and the 2015-2016 board 
for their leadership in creating so much success.  This year’s 
board and I sincerely hope to build on 
those great achievements.  
 
Meeting Time and Location:  Part of the equation for success 
will include continuing to use the Courtyard Minneapolis Down-
town as our meeting venue.  We have received much positive 
feedback about the location, and we are happy to have worked 
out a contract to once again have a consistent meeting time 
and place throughout the year.  Meetings will be held on the 
third Tuesday of each month we meet. (No meeting in Decem-
ber due to the holidays, and no meeting in April due to the 
SIOP conference.)  Please take note: The one exception to 
meeting on the third Tuesday is our first meeting coming up on 
September 13.  The venue was not available for the third 
Tuesday, so we decided to move the date rather than move 
the venue.   
 
Program:  Our VP Programs, Ashley MacGregor, and VP Pro-
grams-elect, Kevin Nilan, are busy putting together a great list 
of speakers for the coming year.  Fall is off to a strong start, 
with the list of speakers including Distinguished Early Career 
Contributions Award-winner, Tracy Kantrowitz, Ph.D.; Robert 
Foster Cherry Great Teaching Award-winner, Mikki Hebl, 
Ph.D.; and I/O icon, Robert Eichinger, Ph.D.   
We received a lot of good suggestions for topics and are ac-
tively working to incorporate them into the program for the re-
mainder of the year to ensure a good variety of topics and aim 
to capture the interest of many.  
 
Membership:  Please save yourself time and help reduce lines 
at the start of the September 13 meeting by paying your mem-
bership dues online:  http://www.mppaw.org/membership-
payment-form/  Membership dues remain the same this year 
with $180 covering the full-
year professional membership/meeting fees and $90 covering 
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the full-year student membership/meeting fees.  Once again 
this year, there is also a $500 “Sustainer” membership for 
those members who may be in a position to contribute to the 
financial stability of MPPAW and ensure its continued success 
and vitality.  If you think that might be you, I would ask that you 
consider joining MPPAW at the Sustainer level.   
 
Please see the website for more details: 
 http://www.mppaw.org/membership-info.  
 
Thank you for your continued membership and participation in 
this vibrant and successful group we call MPPAW.  I look for-
ward to being with you this year as we learn, develop, and 
network together as professionals applying psychology to 
work!  

 
Member Profile  
The Spotlight is on… 
The 2016-2017 MPPAW Board and Board-Elects.  
 
Doug Molitor, President  
 
Douglas D. Molitor, Ph.D. is currently 
the Compliance Manager 
in 3M’s Global Talent Acquisition and 
Inclusion organization. 
In this role, he is responsible for equal 
employment and affirmative action 
compliance, global diversity metrics, 
and working with line and staff organiza-
tions to develop and implement diversity and inclusion pro-
grams. Prior to his current role, Doug served as Manager for 
3M’s employee assessment programs where he was responsi-
ble for conducting research to validate employee selection 
tools, developing policy for the collection and use of assess-
ment data, and implementing selection and assessment pro-
grams globally across the company. In addition to assessment 
and selection, Doug has led projects in the areas of Employee 
Engagement, Employee Retention as well as Leadership De-
velopment and Coaching. 
 
Doug’s educational background includes a Ph.D. and M.S. in 
Industrial and Organizational Psychology from Iowa State 
University, and a Bachelor of Science Degree in Psychology 
from Minnesota State University - Mankato. 
 
 
Marc Sokol, President-Elect   
 
Marc Sokol, founder of Sage Consult-
ing Resources, LLC, has worked with 
leaders and companies across more 
than 20 countries, in the public and 
private sector, and has himself led 
several business units.  He received 
his PhD in Industrial & Organizational 
Psychology from the University of Maryland.  He is co-author of 
two books, executive editor of the journal, People + Strategy, 
on the editorial board of Consulting Psychology Journal, and 
an advisor the Masters Program in Industrial Organizational 
Psychology at the University of Maryland. 
 
 
 
 

 
Ashley MacGregor, VP Programs   

 
Ashley MacGregor is a Senior Talent 
Management Consultant with ECMC. 
She has more than nine years of ex-
perience with a diverse range of stra-
tegic HR and organizational effective-
ness initiatives for both public and 
private sector organizations and has 
expertise in: career development; talent assessment; compe-
tency modeling; HR program design, development and evalua-
tion; learning and development; survey and assessment devel-
opment and administration; and performance management. 
Ashley earned her Master’s in I/O from Minnesota State Uni-
versity, Mankato. She lives in New Brighton with her husband, 
Hal, their one year old daughter, Evelyn, newborn son, Reid, 
and their dog, Gracie. She enjoys being involved in MPPAW 
because it allows her a venue for ongoing learning and an op-
portunity to strengthen and grow her local I/O connections.  
 
Kevin Nilan, VP Programs-Elect  
 
Nilan works in 3M’s HR Measurement 
Center of Expertise.  Presently he is 
Global Testing and Assessment Man-
ager.  He has responsibilities for 3M 
use of selection tools in its global 
manufacturing locations, for pre-hire 
sales testing globally and managers 
the executive assessment and devel-
opment processes used at the company.  He is heavily in-
volved in 3M’s efforts to build coaching skills in managers as 
well as partner with external experts on individual coaching 
assignments.  He partners with program managers in the 3M 
Global Academy of Innovative Development to oversee the 
company’s efforts on measuring impact and effectiveness of 
learning initiatives.  Kevin has been working actively on em-
ployee retention and turnover abatement for the last ten years, 
with keen focus on 3M subsidiaries outside of the US.   
Nilan has been with 3M for over 28 years, having worked in the 
Measurement department most of that time.  Over the years 
Nilan has worked on 3M pre-hire selection systems, employee 
surveys, 360 processes and employee development as well 
being the process owner for 3M’s global performance man-
agement system.   
 
Prior to joining 3M, Nilan was vice president and partner at 
MDA Leadership Consulting.  Kevin completed his Ph.D. in 
industrial/organizational psychology under the direction of Mil-
ton Hakel at The Ohio State University.  While at Ohio State he 
co-chaired the First Annual Graduate Student Conference in 
Industrial Organizational Psychology and Organizational Be-
havior in 1980.  Along a similar path, Kevin partnered with Ron 
Page and a few colleagues in the late 1990’s  to re-energize 
and re-launch the Twin Cities applied psychology organization, 
now known as MPPAW.   
  
 
Sanna Larson, VP Communications   
 
Sanna became involved with MPPAW as 
a student in the fall of 2014 and is a re-
cent graduate with an M.S. in Industrial 
Organizational Psychology from South-
ern New Hampshire University. Her ex-
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perience ranges from program management at a nonprofit hu-
man services agency, Living Well Disability Services, to her 
current role as a Communications and Events Coordinator for 
the same organization. Bilingual in English and Norwegian, her 
interests range from marketing and leadership to human re-
sources, and of course the science of I-O psychology as a 
whole.  Sanna has a passion for wellness, LGBTQA issues 
and human rights. Originally from the Carolinas, she lives in 
Minneapolis with her four year old son and enjoys fashion, 
travel, and the great outdoors in her free time 
 
Ray Klahr, VP Communications   
 
Ray works for Hennepin County as an 
Organizational Development 
Specialist. She helps those who work 
in health with all things OD including 
team effectiveness, change 
management, coaching, engagement, 
and selection. She is particularly 
passionate about using a positive 
psychology perspective and 
supporting newly formed teams and new supervisors. 
 
Ray earned her M.S. in Industrial/Organizational Psychology at 
St. Cloud State. During her time in there, she helped found and 
run an OD consulting group that worked to develop local 
businesses and interned at DRI Consulting. She earned her 
B.A. in Spanish and B.S. in Psychology from UW-River Falls. 
In her free time she loves to cook, sometimes likes to run, and 
never stops talking about bunnies. 
 
Stephen Lagle, VP Membership   

 

  
Stephen is a Senior Talent Analyst 
with Medtronic’s Global Talent & 
Leadership Development COE, 
where he is responsible for leading 
the creation and development of 
key HR metrics and providing anal-
ysis and consultation to drive talent 
decisions.  He has spent the ma-
jority of his career working as an internal HR consultant for 
large, global organizations including Medtronic, Cargill, and 
Walmart.   His experiences have included a diverse range of 
HR and organizational effectiveness roles, supporting HR ana-
lytics, employee engagement, job analysis, organizational de-
sign, performance management, and selection and assess-
ment efforts.  He also served as the SME for Walmart’s Survey 
Research team, helping to manage the content, design, deliv-
ery, analysis and reporting of HR surveys, including the global 
engagement survey. Stephen received his Master’s in I/O Psy-
chology from Minnesota State-Mankato. He is originally from 
St. Louis and enjoys the outdoors, biking, fishing, and camping 
with his wife Lynn and their dog Millie. Stephen is excited to re-
join MPPAW after recently relocating back to Minnesota. 
 
Joe Colihan, Treasurer  
 
Joe Colihan began his career as an 
intern in 1991 in IBM’s Selection and 
Testing group.  Joe then spent 13 years 
on surveys and linkage research as part 
the Workforce Research team.  He 
managed the Global Pulse Survey pro-
gram and served on the Information 

Technology Survey Group and Mayflower, two consortiums of 
companies cooperating on employee survey research.  In 
2007, he joined the Selection and Assessment team at IBM, 
working on computer adaptive testing, interviewing, and com-
petencies.  In 2014, he joined the Advanced People Analytics 
team.  Joe taught the course Psychology and Work at the Uni-
versity of St. Thomas in 2015.  He received his doctorate in 
Psychology from the University of Missouri--St.  Louis in 
1993.  He is a member of the Society for Industri-
al/Organizational Psychology, the American Psychological 
Association, and Minnesota Professionals for Psychology Ap-
plied to Work. 
 
 
Roger Knutson, Secretary/Logistics  
 
Roger is currently working as an 
assessor for BTS. His professional 
interests include employee training, 
employee assessment and 
development, and leadership 
development. He is a recent 
graduate from the 2014 MNSU-
Mankato I/O Psychology program. 
Since graduating, he’s spent time 
working in the Minneapolis offices of CEB-SHL with the Sales 
Operations and Advisory Services teams. He’s looking forward 
to the upcoming season on MPPAW and continuing to meet 
professionals within the local I/O community. In his spare time, 
Roger likes to explore different microbreweries, try new baking 
recipes, and volunteer with the Center for Independent Living. 
 
Nicole Haffield, Secretary/Logistics 
 
Nicole is a second year I-O Psychology 
graduate student at Minnesota State 
University in Mankato. She is currently 
working as the Assistant Director of the 
Organizational Effectiveness Research 
Group in Mankato. This past summer 
Nicole interned with atrain GmbH, a 
consulting firm in Bamberg, Germany. 
During her time with atrain, she aided in 
the design and development of various 
training programs. Her I-O interests include employee and or-
ganizational development, talent management, and selection. 
After graduation, Nicole hopes to work in HR consulting. In 
addition to being passionate about I-O Psychology, Nicole also 
enjoys teaching yoga classes, reading, and being creative in 
the kitchen. 
 
Bill Handschin, CEU Credits  
Coordinator   
 
Bill is currently an adjunct associate pro-
fessor, teaching Industrial/Organizational 
Psychology, assessment and statistics in 
a variety of graduate programs at Saint 
Mary’s University of Minnesota, and is 
on the adjunct faculty in the Counseling 
Psychology program at the University of 
Minnesota. He worked for 18 years at MDA Leadership Con-
sulting as a senior consultant and executive coach, and 10 
years with his own firm, Talent Management Consulting. He 
earned his PhD in Counseling Psychology with a supporting 
program in I/O Psychology. His prior education includes an MS 
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in Biology and a BA in Zoology, and 15 years of related re-
search experience. He is a member of MPPAW because of the 
comradeship of his professional colleagues and the opportuni-
ties for continuous learning. 
 
Bri Wright, Mentoring Coordinator   
 
Bri is a Consultant for the MN Central 
Region Small Business Development 
Center (SBDC) located in St. Cloud, 
MN. At the SBDC, she partners with 
clients to create business plans and 
financial projections to receive funding 
for start-up or growth and provides 
technical assistance for small to medi-
um sized companies in areas of busi-
ness planning, operations, strategic management, marketing 
and organizational development initiatives. Bri also holds over 
six years of experience spanning Healthcare, Employee Bene-
fits and Insurance Industries and has recently graduated with 
her Master's of Industrial-Organizational Psychology from St. 
Cloud State University. On her free time, Bri enjoys biking, 
reading, Pinterest fails and cooking. This year, Bri is looking 
forward to working with Valerie to facilitate successful and re-
warding mentor-mentee matches for all participants. 
 
Valerie Brophy, Mentoring Coordinator 
  
Valerie is a Managing Consultant with 
IBM’s Smarter Workforce. She began 
her career with IBM in early 2012 as a 
Research Intern with the Kenexa/IBM 
Smarter Workforce Institute.  Valerie 
was born and raised in Iowa and 
earned both a B.S. in Psychology and 
B.A. in Advertising from Iowa State 
University.  She attended Minnesota 
State University, Mankato for her Master’s degree in I/O Psy-
chology.  In her precious free-time, Valerie adores being out-
doors (especially biking and hiking), exploring Minneapolis, 
and curling-up with a mug of tea or coffee, a good book, and 
her cats.  Valerie enjoys the warm camaraderie & deep exper-
tise of our MPPAW community. 
 
Nikki Miller, Mentoring Coordinator-Elect 
 
Nikki Miller is Senior Manager in Organ-
ization Effectiveness, Development & 
Inclusion at Ameriprise Fincial where 
she manages the Selection Assessment 
Center of Excellence and helps hiring 
leaders identify the best candidates for 
critical roles. In previous roles at 
Ameriprise over the last ten years, she 
has helped the company understand and track employee en-
gagement  and measure the ROI of training initiatives. Nikki 
received a B.A. in Psychology from the University of Minnesota 
– Twin Cities in 2000, and then worked at Questar Data Sys-
tems managing large scale research projects. During this time 
she was introduced to MPPAW, which encouraged her to pur-
sue a Master’s degree in I/O Psychology (she graduated from 
Minnesota State University – Mankato in 2005, interning at 
Data Recognition Corporation and 3M). In her free time, Nikki 
enjoys reading, binge watching Netflix, and going on all sorts of 
adventures, both large and small, with her husband and 6-
year-old son. 

Announcements 
 
Please feel free to forward this newsletter and email to anyone 
who may be interested in attending MPPAW meetings. 
 
The MPPAW Membership Form is located on our website, 
www.mppaw.org.   
 
2016 Mentorship Program 
 
"Better than a thousand days of study is one day with a great 
mentor." - Japanese Proverb 
 
Calling all students, early career professionals, academ-
ics, and seasoned practitioners! MPPAW is looking forward 
to kicking off another year of the highly regarded Mentorship 
Program. Mentees and Mentors are matched based on per-
sonality, preferences and career goals. Past mentors and 
mentees participants came out of the 9 month program having 
exchanged skills, career advice, and long lasting, supportive 
friendships. Information on the application process will be pro-
vided at the September MPPAW meeting and through follow-
up communications. If you have any questions, please contact 
the Mentorship Coordinators Briana Wright 
(brianawright.9021@gmail.com) or Valerie Brophy 
(vbrophy@us.ibm.com). 
 
MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking.  
 
 
Continuing Education Credits 
 
For Licensed Psychologists needing to 
meet the CEU require-ments of the Min-
nesota Board of Psychology, attendance at 
each MPPAW event has been accredited at 
1.5 hours of continuing education credit. Your membership 
dues cover all the expenses for the MPPAW year (fall to 
spring), up to 10.5 CEU credits. Documentation is provided 
upon attendance at the monthly meeting.  
 



                     Minnesota Professionals for Psychology Applied to Work              5 
 
More About the Speaker, Tracy Kantrowitz 
 
Dr. Kantrowitz is Research Director at CEB Talent Assess-
ment. In this role, she is responsible for the development of 
assessment content and research related to the use of as-
sessment tools for employee selection and development. Dr. 
Kantrowitz has published numerous articles in leading journals 
and presented at national conferences on topics such as pre-
dictors of job performance, computer adaptive testing, unproc-
tored internet testing, and mobile assessment. Tracy’s primary 
areas of expertise relate to test development, validation, re-
search methodology, statistics and psychometrics, job analy-
sis, and selection system design. She recently co-authored a 
forthcoming effective practice guidelines report for the Society 
for Human Resources (SHRM) Foundation with Elaine Pulakos 
titled Advances in Assessment Methods and Technology. 

Tracy has received multiple awards from the Society for Indus-
trial and Organizational Psychology (SIOP), where she was 
elected Fellow in 2015, including the M. Scott Myers Award for 
applied research in the workplace and the Distinguished Early 
Career Contributions - Practice award. She was previously 
Chair of the Professional Practice Committee for SIOP and is 
currently incoming Program Chair for SIOP. 

Dr. Kantrowitz holds a Ph.D. in industrial/organizational psy-
chology from the Georgia Institute of Technology. 
 
Announcements and Job Postings 
 
MPPAW is your resource for distributing information of interest 
to the applied psychology community. If you would like to in-
clude an announcement in the MPPAW newsletter, or post a 
job opening, event, or other information on the MPPAW web-
site, please contact the VP Communications, Sanna Larson, 
sannablarson@gmail.com 
 
 

Current Job Postings 
 
Here are the most recent opportunities posted on our Employ-
ment page:  http://www.mppaw.org/jobs/ 
 
HR Measurement – Survey Coordinator, 1 Year Contract 
Position 
3M 
 
HR Measurement – Testing Coordinator, 1 year contract 
Position 
3M 
 
VP, Talent & Organizational Development 
Allina Health 
 
Assessment and Leadership Development Consultant 
SKS Consulting Psychologists 
 
Internships Available 
DRIC 
 
Be sure to check us out online at 
www.mppaw.org! 
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Meeting Details 
 
Location 
All meetings for the 2016-2017 program year will be held at the Courtyard Marriott Downtown  at 7 
Corners near the University of Minnesota Twin Cities campus. Parking is available next to the hotel 
for $5. 
 
Format of meetings 
Meetings begin at 5:30 p.m. with a social hour, followed by the monthly presentation at 6:15 p.m. The 
meeting will conclude at 7:45 p.m. 
 
2016-2017 Meeting Fees 

MPPAW member fees cover food at the social hour prior to the speaker along with costs associated 
with the presentation (e.g., venue fees). To join or renew your MPPAW membership, visit 
http://www.mppaw.org/membership-info/ . You may also join and pay membership dues at the meet-
ing. 

Courtyard Marriott Downtown 
1500 Washington Ave. South, Minneapolis 55454 
 

 
 
  

 
 
MPPAW Website:    www.mppaw.org 
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