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TUESDAY, OCT. 21

ST
  

Better me than you: Six mistakes I’ve made 
and how you can avoid them  
Paul Bly, Ph.D. 
 

Paul Bly parlayed eight years of experience in consulting into 
an in-house Talent Management role. This gave him the oppor-
tunity to make great talent decisions for his new company, by 
combining the knowledge from his I/O training with the experi-
ence of working with a wide array of client companies. After 
nine years in Talent Management, Paul looks back on ways in 
which, in spite of this great set-up, decisions were made that 
turned out to be mistakes. Paul reviews six of these mistakes 
in areas including performance management, employee en-
gagement and selection assessments, and shares thoughts 
about how you can avoid them. 
 
Paul Bly is Vice President, Talent & Development, Legal for 
Thomson Reuters. In this capacity he leads and supports a 
variety of talent, recruiting, development and culture initiatives, 
focused on the Legal business unit. Current priorities for Paul 
include talent acquisition, evolving the culture in the Legal 
business unit, enabling more effective career development, 
building capability to manage high performance, and encourag-
ing the movement of talent across organizational boundaries. 
Prior to joining Thomson Reuters, Paul was a consultant at 
Personnel Decisions International where he worked on projects 
involving the alignment of human resource investments with 
organizational strategy. Other projects included facilitating HR 
strategy sessions, designing and delivering training courses 
and assessment centers, and conducting research on person-
ality and assessment tools. Paul has a Ph.D. and M.S. in In-
dustrial/Organizational Psychology from Texas A&M Universi-
ty, and a B.A. from Texas Lutheran University. 
 
This meeting sponsored by: 
 
Kenexa/IBM 
 

 
 
 
 
 
 
 
 
 

2014-2015 Presentations 
 
September 16, 2014 

Speaker: Paul Sackett 
Topic: What's New in the I/O Testing and Assessment Litera-
ture That's Important for Practitioners? 
 
October 21, 2014 

Speaker: Paul Bly 
Topic: Better me than you: Six mistakes I’ve made and how 
you can avoid them 
 
November 18, 2014 

Speaker: Joy Hazucha 
Topic: TBD 
 
February 17, 2015 

Speaker: Nancy Tippins 
Topic: Ethical Dilemmas 
 
 

MPPAW Update 
By Anna Erickson, President 
 
Bill Gates is credited as saying “It’s fine to celebrate success, 
but it is more important to heed the lessons of failure.”  Those 
of you who do assessment feedback and coaching know the 
power of reflecting on and learning from mistakes.  And what’s 
better than learning from our own mistakes?  Learning from the 
mistakes of others of course!  Paul Bly’s presentation on the 
21st should be a great one! 

Don’t forget to renew your membership.  Like public radio, 
member support provides more than half our operating budget. 
Corporate sponsorship is also available, so let us know if you 
or your employers are interested in providing sponsorship sup-
port. 
 
We hope to see you on the 21

st
! 

September Presentation Recap 
By Brittany Marcus-Blank, Co-Secretary 
 
Dr. Paul Sackett 

 
This month at MPPAW Paul Sackett spoke about what is new 
in testing and assessment that is important for practitioners. He 
segmented his talk by content domain and assessment method 
spanning from personality, to situational judgment tests (SJTs) 
to the distribution of performance. In the personality domain 
there has been a renewed focus on faking. A new pairwise 
comparison approach where items are matched on social 
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desirability and trait “location” as well as the use of faking 
warnings have been successful in attenuating faking issues. In 
the cognitive ability domain the recently developed Siena 
Reasoning Test, a nonverbal reasoning test, has demonstrated 
substantially less adverse impact than typical ability measures 
without a large decrease in validity. New findings in SJT 
research show that rating the effectiveness of each response is 
a superior response format (higher reliability and lower 
correlation with cognitive ability) than ranking the responses 
and choosing the best and worse response. Research in 
vocational interests has revamped recently, and a new meta-
analysis shows interests’ domains have more predictive validity 
than previous thought. Further research is needed to flesh out 
this previously under-utilized domain. 

 
Paul also spoke about two current controversies in our field: 
the validity of integrity tests and the distribution of 
performance. A 1993 large scale meta-analysis with much 
outside data from test publishers had been viewed as the 
definitive validity estimate for integrity tests until a 2012 meta-
analysis found integrity tests to have a meaningfully smaller 
validity. The more recent meta-analysis did not include much of 
the primary source data included in the previous meta-analysis 
(due to restricted access, not by choice), which raises the 
question of whether researchers and/or test publishers should 
or should not be required to share data. Another debated issue 
is whether or not performance is normally distributed. Although 
we have assumed this for years, a 2012 study shows that a 
“power law” distribution is a better fit for hundreds of data sets. 
Upon closer examination of the data Paul and his colleagues 
found that much of the data used to support the “power law” 
finding does not fit the requirements of our definition of job 
performance as the expected value of discrete behaviors 
carried out over a specific period of time. Reanalyzing this data 
conforming to our standard definition of job performance shows 
that performance is, in fact, normally distributed. The present 
issue is convincing the public that we were right all along and 
the “power law” argument has been refuted. 
 

Member Profile  
The Spotlight is on… 
Joe Ungemah, Vice President, SHL Talent Measurement 
By Alex Techy, Co-Secretary 

This month’s spotlight is on Dr. Joe Ungemah. Joe is currently 
a Vice President and Head of the Leadership Practice at SHL. 
His current work includes professional development and 
executive level assessment and placement. Throughout his 
career he has also gained experience in areas such as 
business development, change management, recruitment and 
selection, and OD and succession planning. His career has 
taken him around the world, where he has been able to live 
and work in the United States, England, Ireland, and Australia.   
 
Joe received his B.A. in psychology from the University of 
Colorado Boulder, where he developed a love for social 
psychology. He ultimately wanted to do something practical so 
he decided to get his MBA. He applied to business schools in 
the United States, Canada, and England before ultimately 
deciding to attend the University of Oxford in England. Before 
moving to England he deferred his acceptance for a year and a 
half in order to work as a HR supervisor in Ohio, an experience 
that provided him with a great foundation before starting his 
MBA.  
 

After receiving his MBA he moved to London where he began 
working for Aon as an insurance broker, before transitioning 
into change management. Still not over his fascination with 
social psychology, he decided to pursue a Master’s while 
continuing to work full-time. He eventually ended up working 
for SHL in London, starting out as a senior consultant. 
Promotions took him to Ireland and then Australia, where he 
was the regional head of SHL’s Australia and New Zealand 
offices. In 2010, he received a doctorate in occupational 
psychology from London Metropolitan University. Occupational 
psychology was something he first learned about while in 
England, and his doctoral studies emphasized practice more 
than theory, much like a Psy.D. He wrote his thesis on 
employee motivation in the workplace. His work with SHL 
eventually brought him to Minneapolis, where he has been 
living and working for about a year and a half. 

 
Joe became a MPPAW member so he could connect with the 
local group of I/O psychologists. He was initially surprised at 
how many people in the Twin Cities are in our field, and has 
enjoyed the 
opportunity to 
connect with and 
learn from peers on 
a local level. 
Outside of work he 
is an active runner 
and enjoys fencing, 
an activity he 
started doing three 
years ago. More 
recently he has 
been trying to devote more time to playing the tenor sax and 
guitar, as well learn how to play the mandolin. Joe and his wife 
have a three year old with another baby on the way in less 
than a month. Additionally, Joe has a book coming out in April 
titled Misplaced Talent, which focuses on practitioner skills and 
is ultimately a call to action to people in the field that we can do 
better. 

 
Announcements 
By Amanda Montgomery, VP Communications 
 

Please forward this newsletter and email to anyone who may 
be interested in attending MPPAW meetings! 
 
The MPPAW Membership Form is located on our website, 

www.mppaw.org/membership-form/ 

 

MPPAW is now on Twitter!  
 
MPPAW now has a new fledgling twitter account. Are you on 
Twittter? If so follow us on @MPPAW today. 

 
MPPAW on Facebook 
 
MPPAW recently started a Facebook page to give you  
more ways to keep in touch. If you are looking for another way 
to keep up-to-date with MPPAW, this is another alternative to  
receive timely information, news, networking and more. 

 
Minnesota Organization Development Network (MNODN) 
 

http://www.mppaw.org/
https://twitter.com/MPPAW
https://www.facebook.com/MppawMN
http://www.mnodn.org/
https://twitter.com/MPPAW


                     Minnesota Professionals for Psychology Applied to Work              3 

 
 
MPPAW benefits include getting the membership rates at our 
“partner” network, MNODN (Minnesota Organizational Devel-
opment Network). MNODN’s meetings are from 5:30 – 7:30 on 
the first Thursday of the month and are held at the University of 
St. Thomas’ downtown Mpls campus. MNODN’s information 
can be found at: http://www.mnodn.org/ 
 

MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking. We now have over 500 participants in the group. 

 
Continuing Education Credits 
 
For Licensed Psychologists needing to 
meet the CEU requirements of the Min-
nesota Board of Psychology, attendance 
at each MPPAW event has been accred-
ited at 1.5 hours of continuing education 
credit.  Your membership dues cover all the expenses for the 
MPPAW year (fall to spring), up to 10.5 CEU credits.  Docu-
mentation is provided upon attendance at the monthly meeting. 

 
Announcements and Job Postings 
 
See mppaw.org/jobs for recent job postings! MPPAW is your 
resource for distributing information of interest to the applied 
psychology community in the Twin Cities. If you would like to 
include an announcement in future MPPAW newsletters, or 
post a job opening, event, or other information on the MPPAW 
website, please contact the VP Communications, at amanda-
montgomery17@gmail.com. 
 
 

Be sure to look for updates online in the 
coming weeks at www.mppaw.org! 
 

 
 
 
 
 

 
 
Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

New Meeting Fees: 

A fee of $20.00 per MPPAW member 
and $40.00 per non-member ($10.00 
student members and $20.00 for stu-
dent non-members) covers food at the 
social hour, as well as helping with the 
costs associated with the presentation 
that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $6 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
 
 
  

 
 
MPPAW Website:    www.mppaw.org 
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