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Upcoming Speakers 
By Brandon Sullivan, VP Programs 

 
Tuesday, May 21: Personality, Leadership, and  
Organizational Effectiveness 
 
Robert Hogan, President, Hogan Assessment 
Systems 

 

 
 
 

 
The topic of leadership is widely misunderstood, and is the 
starting point of this presentation. Dr. Hogan defines leadership 
in a way that is consistent with the modern empirical literature 
– leadership is the ability to build and maintain a high perform-
ing team. People’s welfare depends on the effectiveness of 
their groups, and the effectiveness of the groups depends on 
their leadership. He argues that leadership is a function of per-
sonality – who a person is determines how he or she will lead, 
and proposes that leadership is a crucial determinant of organ-
izational effectiveness – who is in charge really matters. 
 
 
Sponsored by: 
 
 

 

 

 

MPPAW Update 
By Amy Stellmack, President 

 

Believe it or not, our last meeting 
was nearly two months ago, when 
Nathan Kuncel from the University 
of Minnesota presented a double 

feature titled, “Slaying the Assessment Center Construct Validi-
ty Dragon -and- Clash of the Critical Thinking Titans”.  The 
presentation received rave reviews from everyone I talked to 
about it. We also hosted a very successful career panel prior to 
the presentation. Students and professionals from around Min-
nesota and western Wisconsin made the trek to Solera to at-
tend. Thanks to all of our panelists for volunteering their time: 
Michael Crespo, David Donnay, Nathan Kuncel, Amy McKee, 
Andy Miner, and Michelle Pikala. Thanks, too, to Sarah Hezlett 
for kicking off the evening, Brandon Sullivan for acting as our 
moderator, and Rachael Klein for handling the logistics. Finally, 
we thank Leadership Transitions for sponsoring this very suc-
cessful set of events! 
 
At our next meeting, Robert (Bob) Hogan, President of Hogan 
Assessment Systems, will speak about personality, leadership, 
and organizational effectiveness. Bob is paying his own way to 
come to Minnesota to speak to our membership, so let’s make 
sure to show him how much we appreciate this gesture! 
Thanks go to Questar – A Data Solutions Company for spon-
soring this event, and to Dianne Nielson and Gordy Curphy for 
arranging this appearance by Bob.  
 
If you pay your 2013-2014 membership dues before or at the 
May meeting, you can attend this meeting for free. Please 
note, dues will be increasing next year. 
 
At our May meeting our members will be asked to vote on the 
candidates interested in serving on the 2013-2014 Board. This 
means that our current Board will be getting ready to hand off 
their duties to the incoming Board. One Board member, Bill 
Kirkpatrick, will be stepping out of his role as CEU Coordinator 
after serving in that capacity since the late 1990s. Thanks, Bill, 
for this incredible example of service and dedication! 
  
Since this is my last column as MPPAW President, I want to 
express my sincere appreciation to everyone for allowing me to 
serve in this role for the last year. This honor has given me the 
opportunity to work with many talented individuals who pre-
sented at our meetings and shared their expertise. I also had 
the chance to team up with a fabulous, dedicated Board. The 
MPPAW year passes surprisingly quickly, but we were able to 
make substantial progress on nearly every initiative we identi-
fied for ourselves last summer. Thanks to all of you for making 
my job easier. 
 
I look forward to seeing everyone on May 21st! 

http://www.questardatasystems.com/
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Member  
Profile  
By Allen Goebl, Co-Secretary 

 
The Spotlight is on… 
John Fennig, PhD 
 
John Fennig became inter-
ested in consulting psychol-
ogy after spending time di-
recting religious retreats in 
college. This experience still 
shapes his current practice, 
namely a focus on serving 
those who serve others (e.g. healthcare, police) and a strategy 
of going to fun locations when working with teams to accom-
plish difficult goals. His first consulting role came when took a 
break from graduate school to work at PricewaterhouseCoop-
ers. There he improved his consulting skills, and as well as 
learning from his coworkers the challenges that consulting 
work can pose to home life. Based on these experiences he 
resolved to establish his own private practice and to become 
successful without losing his soul to airplanes.  
 
After receiving a PhD from the University of Minnesota and 
working three years at PDI, John founded Developmental Re-
sources Inc. (DRI) in 1995 originally as a business incubator.  
In 1994 DRI began to change its focus to management con-
sulting. This year, some of the employees of DRIC split off to 
found Lumen Advantage Consulting. As part of a five year alli-
ance, Lumen Advantage Consulting will be licensing the intel-
lectual property of DRI and serving many of the former cus-
tomers of DRI. Remaining at DRI, John and his trainees will 
focus mostly on client relations and business development. 
 
Looking back at his career, John takes pride in the number of 
consultants he has mentored (over 90). He has supervised 
many interns including high school students. He is also proud 
that his firm has consistently adopted an ‘open notes’ policy for 
its assessments. As part of this policy, each and every candi-
date who is assessed receives a detailed report describing the 
results of the assessment. Candidates are invited to suggest 
corrections for any part of the report which seems incorrect. 
John’s experience with this policy is that it benefits job candi-
dates as well as the organization evaluating them, and often 
results in a more favorable perception of the hiring process. 

 
March Presentation Recap 

By Valerie Brophy, Co-Secretary 
 

Nathan Kuncel, Ph.D. Double Feature: Construct Validity 
of Assessment Centers &Clash of the Critical Thinking 
Titans  

 
In March, Nathan Kuncel, professor and researcher at the Uni-
versity of Minnesota, treated MPPAW to a double feature: 
Construct Validity of Assessment Centers & Clash of the Criti-
cal Thinking Titans.  In many ways, Dr. Kuncel brought the 
audience back to their days in lecture halls through his discus-
sion on these two very interesting topics.  Dr. Kuncel brought a 
deep expertise in the subject matter and provided clear and 
evidence-based arguments to carry the audience through the 
story.   

For the first part of his act, Dr. Kuncel introduced the audience 
to what is considered the fundamental issue of assessment 
centers— exercise factors, rather than the expected dimension 
factors, underlie ratings made in assessment centers (Sackett 
and Dreher, 1982). He then led the audience through an argu-
ment (supported by research) proposing that dimension scores 
be calculated from the scores on various individual items in 
order to decrease this concern. 
 
In Clash of the Critical Thinking Titans, Dr. Kuncel treated the 
audience to a plot rife with one theme: there is no one global 
construct for critical thinking.  Traditionally, we discuss critical 
thinking as if it is some broad global ability.  Dr. Kuncel argued 
that we should think of it as a set of specific and isolated skills.  
It is domain specific and not necessarily transferable. For ex-
ample,  a mechanic who is good at problem solving his/her 
way to finding the problem with a motor is not likely to be very 
good at using those critical thinking skills in a cockpit or operat-
ing theater.   
 
Evidence seems to point to the fact that there is not one large 
dimension accurately measured called “critical thinking,” but 
rather more narrow sets of skills specific to the position. How-
ever, there is some evidence that skeptical disposition does 
seem universal, but still different from critical thinking.   
 
The takeaway from this was that, yes, specific critical thinking 
skills can be trained for specific roles and knowledge, but that 
training is going to come at the expense of other training. 
   

Mentoring Program: Participant Appreciation 

On behalf of the MPPAW Board, Mentoring Program Coordina-
tors Sarah Hezlett (PDRI, a CEB Company) and Naomi Scott 
(University of St. Thomas) would like to thank everyone partici-
pating in the 2012-2013 Mentoring Program. This is the first 
MPPAW Mentoring Program that has run a full program year. 
We appreciate and admire the time, energy, and effort our par-
ticipants have committed to their relationships and the pro-
gram. Mentors and mentees agreed up front to meeting face-
to-face at least monthly and working towards mutually devel-
oped goals. We applaud our 9 mentors and 11 mentees as the 
program wraps up this month. They are talented and engaged 
individuals! 

 

Mentors Mentees 

Sharon Arad (Cargill) Lauren Kopp (U of WI, Stout) 

Scott Boyd (Best Buy) Brittany Unzen (MNSU) 

Megan Brogger (Lumin Ad-
vantage Consulting) 

Meghan Kofoed (PDI Ninth 
House, A Korn/Ferry Compa-
ny) 

Gordy Curphy (Curphy Con-
sulting) 

Allen Goebl (U of MN) 

Anna Erickson (SHL, a CEB 
Company) 

Tony Carthen (MNSU) 

John Fennig (DRI Consulting) Katherine Drake (St Paul 
Public Schools) 
Tracy Shega (MNSU) 

Karen Grabow (Land 
O’Lakes) 

Chelsea Jenson (U of MN) 

Jan Harbaugh (Target) Rachael Klein (U of MN) 

Steve Larson (Ameripride) Angela Chen (Northern Tier 
Energy) 
Rachel Aguilera-
Vanderheyden (MNSU) 
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Announcements  
By Paul Thoresen, VP Communications 
 

MPPAW is your resource for distributing information of interest 
to the applied psychology community. If you would like to in-
clude an announcement in the MPPAW newsletter, or post a 
job opening, event, or other information on the MPPAW web-
site, please contact the VP Communications, Paul Thoresen at 
OrgResearch@PaulThoresen.com. 
 

 
 

Book Release Announcement  
 
New book Green Organizations: 
Driving Change with I-O Psychology 
provides critical, multi-disciplinary 
perspectives on how our field can 
contribute to environmental sus-
tainability within organizations.  Co-
edited by MPPAW member Steph-
anie R. Klein, the book includes 
insights from I-O and other areas of 
psychology, management, human 
resources, law, and engineering.   
Use this discount code online to 
receive a 20% discount: H YJ 82 
 
Details and reviews can be found at 
www.psypress.com/9780415825153, or on Amazon. 
 
  

MPPAW  
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking.  

 
 
MPPAW 
 
MPPAW has recently started a Facebook page to give you 
more ways to keep in touch.  If you are looking for a way to 
keep up-to-date with MPPAW, there are many great ways to 
receive timely information, news, networking and more. 

 
Continuing Education Credits 

For Licensed Psychologists needing to 
meet the CEU requirements of the Minne-
sota Board of Psychology, attendance at 
each MPPAW event has been accredited at 
1.5 hours of continuing education credit.  Your 
membership dues cover all the expenses for the MPPAW year 
(fall to spring), up to 10.5 CEU credits.  Documentation is pro-
vided upon attendance at the monthly meeting. 
 
 
 
 
 
 

 

Job Postings 
 
Current Job Postings 
 

Here are the most recent opportunities posted on our Employ-
ment page:  http://www.mppaw.org/jobs/ 
 
 
Senior Client Solutions Consultant 
SHL  
 
Senior Market Research Analyst 
American Academy of Neurology  
 

Minnesota Organization Development Network -
MNODN 
 
MPPAW benefits include getting the membership rates at our 
“sister” network, MNODN (Minnesota Organizational Develop-
ment Network). MNODN’s meetings are from 5:30 – 7:30, typi-
cally on the first Thursday of the month, and are held at the 
University of St. Thomas’ downtown Mpls campus. MNODN’s 
information can be found at: http://www.mnodn.org/ 
 
 

Be sure to check us out online at 
www.mppaw.org! 
 
 
 
 
 
 
 

  

mailto:OrgResearch@PaulThoresen.com
http://www.psypress.com/9780415825153
http://www.mppaw.org/jobs/
http://www.mnodn.org/
http://www.mppaw.org/
https://www.facebook.com/MppawMN
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Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

A fee of $12.00 per MPPAW member 
and $25.00 per non-member ($6.00 
and $15.00 for students) covers food 
at the social hour, as well as helping 
with the costs associated with the 
presentation that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $8 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
  

 
 
MPPAW Website:    www.mppaw.org 

 
© Copyright 2013, Minnesota Professionals for Psychology Applied to Work (MPPAW).  MPPAW encourages other groups to reprint articles from the MPPAW 
Newsletter, provided that credit is given to the author(s) and to the MPPAW Newsletter.  All statements expressed in this newsletter are those of the authors and 
do not necessarily reflect the official opinions or policies of the Minnesota Professionals for Psychology Applied to Work, MPPAW.  Contact Paul Thoresen, VP 
Communications for information to be included in this newsletter 
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