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Upcoming Speakers 
By Brandon Sullivan, VP Programs 

 
TUESDAY, MARCH 26:   

Double Feature! Slaying the Assessment Cen-
ter Construct Validity Dragon -and- Clash of 
the Critical Thinking Titans 
 

Nathan Kuncel, Marvin D. Dunnette Distin-

guished Professor of I/O Psychology  
(University of Minnesota)  
 
Evidence shaking up two critical topics in 
assessment will be presented.  First, Dr. 
Kuncel will present a solution to the con-
struct validity problem in Assessment Cen-
ters (AC) that has been nagging the field for 
over 30 years.  The solution to the problem 

is that the AC problem never existed.  Second, Dr. Kuncel will 
discuss the nature and measurement of Critical Thinking and 
argue that the evidence does not support the existence of a 
broad domain general critical thinking skill.  The reality is far 
more interesting.  Like Dragons and Titans, the AC construct 
validity problem and general critical thinking are imaginary 
things. 
 
 
Sponsored by: 
 

 

 

 

2012-2013 Presentation Update 
 
Please note the NEW SPEAKER for the May meeting: 
 
May 21, 2013 
Speaker: Robert Hogan, President (Hogan Assessment Sys-

tems) 
Topic: Personality, Leadership, and Organizational Effective-

ness 
Sponsor: Questar 

MPPAW Update 
By Amy Stellmack, President 

 

We had another great meeting in 
February when Gordy Curphy from 
Curphy Consulting Corporation 
presented on The Rocket Model, an 

approach to building high-performing teams. As he detailed the 
elements of the model, Gordy encouraged all of us to consider 
our own teams. Talking to others afterwards, it sounds like 
many of us discovered some room for improvement on our 
teams! Thanks to HumRRO for sponsoring this event. 
  
At our next meeting Nathan Kuncel from the University of Min-
nesota will present a double feature entitled, “Slaying the As-
sessment Center Construct Validity Dragon -and- Clash of the 
Critical Thinking Titans”.  I may have to break out my superhe-
ro costume for this one! This meeting will be generously spon-
sored by Leadership Transitions. 
 
Don’t forget that our March meeting date has been moved from 
the 19

th
 to the 26

th
 so we can offer our first-ever Career Panel 

from 5-6 pm. The Career Panel will provide a forum for dis-
cussing educational paths and job options in the field of psy-
chology applied to work. Students attending the career panel 
will be able to enjoy a shortened social hour from 6-6:30 pm. 
Our regular social hour will be offered for those of you not at-
tending the career panel. For more information or to sign up for 
the career panel, please visit our website: www.mppaw.org.  
 
In order for us to add the career panel several MPPAW Board 
members contributed a lot of effort in a short period of time, in 
particular Jan Harbaugh and Brittany Schmaling. Thank you for 
your extra help! 
 
Believe it or not, it is also time to start thinking about the 
MPPAW Board for next year. Some of the Board positions are 
two-year commitments starting in August (e.g., President and 
Vice President). Other positions only require a one-year com-
mitment (e.g., Co-Secretary). For the two-year positions, we 
are looking for individuals to serve in “elect” roles where you 
will have the opportunity to shadow a Board member for a year 
to learn about your future duties. For the one-year positions 
you will jump right in starting in August! You can read about the 
various Board positions on our website (some of these are a bit 
outdated, but you’ll get the idea) or you can contact a current 
Board member to find out additional information. 
 
We hope to see you on March 26

th
! 

 
 
 

http://www.mppaw.org/
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Member Profile  
By Valerie Brophy, Co-Secretary 

 
The Spotlight is on… 
Ryan Hanna 
Graduate Student at Minnesota 
State University, Mankato 
 
This month the spotlight shines on Ryan 
Hanna, a first year I/O psychology grad-
uate student at Minnesota State Univer-
sity. Ryan originally attended the Univer-
sity of Minnesota with the intention of 
becoming a dentist.  However, Ryan 
soon realized that he was putting forth more effort into (and 
was more interested in) his Introduction to Psychology class 
than many of his science courses.  He had found his passion in 
psychology.   
 
During his undergraduate career, Ryan worked in research 
labs on campus.  He began in a Clinical Psychology lab assist-
ing with studies on suicide and depression using MRIs.  He 
also worked with Dr. Deniz Ones, assisting with the largest 
meta-analysis ever, investigating the links between personality 
and intelligence.   
 
While investigating career options in the field of Psychology, 
Ryan took the advice of mentors and networked extensively.  
During some of these informational meetings, he heard about 
both I/O Psychology and Minnesota State and he was sold.   
 
Now in his first year at MSU, he works with the Organizational 
Effectiveness Research Group (OERG) as a consultant. Ryan 
has worked on project with the Minnesota DOT, compiling em-
ployee satisfaction data on a new plow driver initiative in Win-
dom, MN.  He has also been part of a team working with a mid-
sized assessment agency to create innovative data displays for 
client reports.   
 
Ryan is currently pursuing internship opportunities within the 
field. He is looking for opportunities to experience I/O in real-
world applications.  His specific interests include: performance 
management, talent management, market research, and lead-
ership development. 
 
February Presentation Recap 

By Allen Goebl, Co-Secretary 

 
The Rocket Model: Practical Advice for Build-ing 
High Performing Teams 
 
Gordy Curphy, President (Curphy Consulting Corpora-
tion) 
Dr. Curphy’s presentation focused on the topic of leadership. 
He believes that leadership has two main components: the 
ability to get results, and the ability to build cohesive, goal ori-
ented teams. At the beginning of the presentation, Dr. Curphy 
outlined popular leadership theories including the Tuchman, 
Hackman, and Lencioni models. The strengths and weakness-
es of each model were discussed, with the general conclusion 
that these models are often impractical for use in leadership 
focused interventions.  
 

As a practical model for use in organizations, the Curphy and 
Hogan Rocket Model was proposed. A major tenant of this 
model is that real teams are built through actual work and not 
artificial training or teambuilding exercises. Thus, the model is 
meant to be applied to a team on the job and contains several 
components. The first component is context. This pays atten-
tion to the fact that every team member has assumptions about 
their situation. These assumptions must be made explicit for a 
group of individuals to function well as a team. Dr. Curphy em-
phasized that in some settings groups are more appropriate 
than teams; if individuals do not rely on each other for a com-
mon purpose, then the coordination needed by a team can be 
counterproductive.  
 
Another component is mission. Success must be defined in a 
measureable form. Talent is also important. Teams need to 

have the right number of people, in the right roles, with the 
right skills and reasons. Teams also need effective norms. 
They should reflect inward to know if their current norms are 
helping or hurting. It is also essential that teams have buy-in. 
Team members must follow through on what they say. Power 

and resources are needed by teams to complete their purpose. 
Without power, they will be ineffective. A high morale is anoth-
er component of a high performing team. A benefit of morale is 
that it encourages productive conflict; members should feel 
comfortable disagreeing with one another without animosity. 
However, destructive conflict should be avoided along with 
artificial harmony, where team members who disagree with 
one another fight their conflicts through their subordinates. The 
final component of the model is results. Team goals should be 
set and reached. Additionally, teams should benchmark their 
goals against external sources such as the performance of 
their competition.  

 
Announcements 
By Jan Harbaugh, VP Communications 
 

Please feel free to forward this newsletter and email to anyone 
who may be interested in attending MPPAW meetings. 
 
The MPPAW Membership Form is located on our website, 
www.mppaw.org.   
 
 

MPPAW Career Panel 
 
Want to learn more about a career in Industrial-Organizational 
Psychology?  Attend the Career Panel on Tuesday, March 26, 
sponsored by MPPAW. 
 
Please visit http://www.mppaw.org/mppaw-career-panel/ to 
sign up for the Career Panel.  A discounted rate is available if 
you preregister.  If you have questions about this event, please 
contact Brittany.Schmaling@Target.com. 

 
 
  

http://www.mppaw.org/
http://www.mppaw.org/mppaw-career-panel/
mailto:Brittany.Schmaling@Target.com
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NeuroLeadership Group Launching! 
 
Twin Cities NeuroLeadership Institute Local Interest Group 
(LIG) is launching!  All are welcome! 

Wed., March 20, 2013, 10:00 – 11:30 am 
@ John Rose Guidant OVAL, Fireside Rm. 

 
For additional details and registration, go to: 
http://www.garmsgroupinc.com/nli-local-interest-group. For a 
general description of NLI and Local Interest Groups, visit: 
http://www.neuroleadership.org/institute/local_interest_groups.
shtml 

 
 
Training Opportunities from the Society for Consult-
ing Psychology 
 
The SCP Training and Development Committee, in partnership 
with DRI Consulting, will offer (for the third time!) training op-
portunities for transitioning consultants. We are offering 3 sec-
tions (6 sessions per section), each covering one of three 
key areas:  Consulting to 1) individuals, 2) teams, and 3) 
organizations.  This training group provides transitioning con-

sultants with a mix of very hands-on didactics and case consul-
tation/supervision as a way to expand their professional exper-
tise. https://www.box.com/consultingskills  
 
The SCP Training and Development Committee, in partnership 
with DRI Consulting, will offer the following exciting training 
opportunity for experienced consultants: Advanced Course in 
Individual, Team and Organizational Consulting.  This train-

ing group provides experienced consultants a mix of very 
hands-on didactics and case consultation/supervision as a way 
to expand professional expertise. 
https://www.box.com/advancedconsultingskills  

 
 
MNODN 
 
MPPAW benefits include getting the membership rates at our 
“sister” network, MNODN (Minnesota Organizational Develop-
ment Network). MNODN’s meetings are from 5:30 – 7:30, typi-
cally on the first Thursday of the month, and are held at the 
University of St. Thomas’ downtown Mpls campus. MNODN’s 
information can be found at: http://www.mnodn.org/ 

 
 
MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for MPPAW under groups and 
become a member today! The group is expanding weekly and 
we look forward to seeing you there for discussion, news, and 
networking.  

 
 

MPPAW on Facebook  
 
MPPAW’s Facebook page gives you more ways to keep in 
touch.  If you are looking for a way to keep up-to-date with 
MPPAW, there are many great ways to receive timely infor-
mation, news, networking and more. 

 
 
Continuing Education Credits 

For Licensed Psychologists needing to 
meet the CEU requirements of the Minneso-
ta Board of Psychology, attendance at each 
MPPAW event has been accredited at 1.5 hours 
of continuing education credit.  Your membership dues cover 
all the expenses for the MPPAW year (fall to spring), up to 10.5 
CEU credits.  Documentation is provided upon attendance at 
the monthly meeting. 

 
 

Announcements and Job Postings 
 
MPPAW is your resource for distributing information of interest 
to the applied psychology community. If you would like to in-
clude an announcement in the MPPAW newsletter, or post a 
job opening, event, or other information on the MPPAW web-
site, please contact the VP Communications, 
Jan.Harbaugh@Target.com. 
 

 
Current Job Postings 
 

Here are the most recent opportunities posted on our Employ-
ment page:  http://www.mppaw.org/jobs/ 
 
 
Member Analytics Manager 

American Academy of Neurology 
 
Industrial/Organizational Psychologist 

Wyle, Houston, TX 
 
Consultant 

KeneXa®, an IBM Company 
 
 

Be sure to check us out online at 
www.mppaw.org! 
 
 
 
 
  

http://www.garmsgroupinc.com/nli-local-interest-group
http://www.neuroleadership.org/institute/local_interest_groups.shtml
http://www.neuroleadership.org/institute/local_interest_groups.shtml
https://www.box.com/consultingskills
https://www.box.com/advancedconsultingskills
http://www.mnodn.org/
mailto:Jan.Harbaugh@Target.com
http://www.mppaw.org/jobs/
http://www.mppaw.org/
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Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

A fee of $12.00 per MPPAW member 
and $25.00 per non-member ($6.00 
and $15.00 for students) covers food 
at the social hour, as well as helping 
with the costs associated with the 
presentation that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $8 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
  

 
 
MPPAW Website:    www.mppaw.org 

 
© Copyright 2013, Minnesota Professionals for Psychology Applied to Work (MPPAW).  MPPAW encourages other groups to reprint articles from the MPPAW 
Newsletter, provided that credit is given to the author(s) and to the MPPAW Newsletter.  All statements expressed in this newsletter are those of the authors and 
do not necessarily reflect the official opinions or policies of the Minnesota Professionals for Psychology Applied to Work, MPPAW.  Contact Jan Harbaugh, VP 
Communications for information to be included in this newsletter 
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