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Upcoming Presentation 
By Katy Mitchell, VP Programs 

 
TUESDAY, NOVEMBER 15:  
Walter Borman 
 
The Computer Adaptive Personality Scales: 
A Military and Civilian Application 
 

Walter C. Borman received 
his Ph.D. in Industri-
al/Organizational Psychology 
from the University of Califor-
nia (Berkeley). He is currently 
Chief Scientist of Personnel 
Decisions Research Institutes 
and is Professor of Industrial-

Organizational Psychology at the University of South 
Florida. He is a Fellow of the Society for Industrial and 
Organizational Psychology, and in 1994-95 served as 
President of the Society. Borman has written more than 
350 books, book chapters, journal articles, and confe-
rence papers. He also has served on the editorial boards 
of several journals in the I/O field, including the Journal 
of Applied Psychology, Personnel Psychology, Human 
Performance, and the International Journal of Selection 
and Assessment. He is currently editor of Human Per-
formance. Finally, he was the recipient of the Society for 
Industrial and Organizational Psychology's Distinguished 
Scientific Contributions Award for 2003, the M. Scott 
Myers Award for Applied Research in the Workplace for 
2000, 2002, 2004 and 2010, and the American Psycho-
logical Foundation's Gold Medal Award for Life 
Achievement in the Application of Psychology. 
 
This presentation will review his approach to applying 
adaptive testing principles to personality measurement, 
including development and validation of the Navy Com-
puterized Adaptive Personality Scales (NCAPS). Then, 
he will report on development of a civilian version of 
NCAPS, with scales especially relevant to a corporate 
setting. Validity evidence for both measures is pre-
sented. 
 
 
 

MPPAW Update 
By Sarah Hezlett, President 

 

With Thanksgiving drawing 
near, it is a great time to pause, 
reflect, and express my apprec-
iation for the MPPAW communi-

ty. Not everyone interested in psychology applied to 
work is fortunate to live in a location with such a vibrant 
professional association. MPPAW provides the opportu-
nity to meet others who study and practice applied psy-
chology, including potential clients, employers, and job 
candidates. Our monthly meetings allow us to keep our-
selves informed about issues, challenges, and best prac-
tices in our field. We even get to catch up with col-
leagues while enjoying a drink and great food. It is won-
derful to be part of such an engaged and dynamic group.  
I am very grateful to the many volunteers whose gener-
ous giving of time, energy, and ideas make MPPAW a 
success. 
 
Program: Many thanks to Leaetta Hough (The Dunnette 
Group) for her highly informative and thoroughly re-
searched presentation at our October meeting. Her dis-
cussion of how individual, team, and leader characteris-
tics relate to innovation and creativity sparked questions 
and conversation.  Many lingered to talk after the formal 
presentation.  Speaking of innovation, at this month’s 
meeting, our Keynote Speaker, Wally Borman (USF, 
PDRI) will be describing a leading edge approach to 
personality assessment. If you have not been able to 
attend a meeting yet this year, do not miss this one.   
 
Roundtable:  A hearty thank you to Bill Kirkpatrick and 
David Donnay (SKS Consulting Psychologists) for host-
ing the roundtable during October’s social hour. This 
was our first roundtable during this year’s pilot to focus 
on an applied psychology topic: leadership assessment. 
The discussion was wide-ranging, including the potential 
utility of projective tests and how candidates react to 
going through multiple assessments over their years at 
the same company for development purposes.  Looking 
forward, a number of our upcoming roundtables this year 
will be facilitated by past MPPAW Presidents.  I’m ex-
cited to announce that Carol Lynn Courtney (Courtney 
Consulting Group) will host our November roundtable on 
coaching.  Stop by and contribute your ideas; she has 
some thought-provoking discussion questions planned. 
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Membership: I encourage members to think about cur-
rent or former work colleagues, clients, and graduate 
school colleagues or faculty who might be interested in 
MPPAW.  Forward this newsletter to them and invite 
them to join us on November 15

th
. 

 
The Board: As I announced at the October meeting, we 
have welcomed Amy Stellmack to a new role on the 
MPPAW board:  President-Elect.  She was appointed by 
the board to fill the vacancy created when Stephanie 
Klein resigned to take on a new position in the UK.   I 
thank both Amy and Stephanie for their service to 
MPPAW in this critical role.  Amy’s move out of the VP-
Elect for Membership creates new openings on the 
Board.  If you are interested in serving MPPAW this year 
or in the future, please let me know by contacting me at 
sarah.hezlett@pdri.com 
   
Looking ahead:    After the November meeting, please 
keep an eye out for an extra MPPAW survey in your 
email inbox.   Later this year (after the regular speaker 
evaluation for November is distributed), we will be asking 
you for additional input on future meeting locations and 
membership fees.  Thank you to everyone who re-
sponded to the question on this topic on the September 
speaker evaluation! 
 
I look forward to seeing you at Solera on the 15

th
. 

   

Member Profile 
By Olivia Martin Co-Secretary 

The spotlight is on… 
Sarah Semmel 
U of M I/O Program  
 
Sarah is in her second year of the 
Industrial/Organizational Ph.D. pro-
gram at the University of Minneso-
ta. She earned her B.S. in psychol-
ogy with a minor in statistics at the 
University of Maryland. After com-
pleting undergrad she pursued an 
interest in clinical psychology taking 
a year off to work at an Autism re-
search center. While working full 
time she realized that she had a strong interest in the 
world of work. In her spare time she inquired about re-
search and academic programs related to industri-
al/organizational psychology. She decided that I/O was a 
great fit for her interests and would pursue a career in 
Industrial/Organizational Psychology. 
 
When Sarah arrived at the U of M she joined the “Green 
Team” research group headed by Deniz Ones, Ph.D. 
examining environmental issues from an I/O perspective. 
She personally has investigated workplace interventions 
that can increase employees' environmentally friendly 
behavior. Additionally, Sarah is interested in quantitative 

and methodological issues and is currently examining 
the way we use statistics and how that impacts the valid-
ity of our conclusions. In the future she hopes to explore 
issues related to leader selection and development 
 
Sarah’s favorite part about I/O psychology are the many 
options. There are a variety of career paths, but beyond 
that she values the skills that are learned while training 
to enter the field that can be applied to many issues. For 
example, within her program at the U of M there are stu-
dents and faculty investigating the environment, SAT 
scores, leadership, teamwork, personality and even 
those topics just scratch the surface.  
 
Sarah became an MPPAW member so that she could 
meet other personnel psychologists in Minnesota. She 
appreciates the opportunity to hear lectures from a varie-
ty people on a wide array of topics. She views MPPAW 
as a complement to her graduate education because of 
the increased exposure to applied viewpoints. Being 
able to obtain an academic perspective during courses 
and an applied perspective during meetings allows her 
to form a more complete picture of the world of I/O. As a 
graduate student she is also drawn to any event that 
provides food. 
 
When Sarah is not focused on research or schoolwork 
she enjoys making jewelry and completing small home 
improvement projects. When time permits, she is a travel 
enthusiast having embarked on several trips oversees. 
Being an East Coast native, Sarah enjoys opportunities 
to travel home and spend time with her family, 13 year 
old golden retriever, and rescue cat. 
  

October Presentation Re-Cap 
By Olivia Martin Co-Secretary 

 
Innovation and Creativity: Organizational Climate is Im-
portant... But Don’t Forget Selection 
 
Leaetta Hough, Ph.D. 
Founder & President of the Dunnette Group, Ltd.  
 
Last month, Dr. Leaetta Hough spoke on creativity and 
innovation in organizations. More specifically, Dr. Hough 
presented on the issues that many organizations face 
when they select applicants based upon these two con-
structs.  
 
After reviewing the literature on creativity and innovation 
within employee selection, Dr. Hough began discussing 
how this area of selection is an important addition to or-
ganization climate. Many people consider creativity and 
innovation a critical aspect of the culture of an organiza-
tion, but few consider the possibility to measure these 
constructs for selection purposes.  
 

mailto:sarah.hezlett@pdri.com
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Dr. Hough presented extensive validity evidence sup-
porting the use of testing creativity in applicants.  Fur-
thermore, she explained that creativity and innovation 
measures have very little adverse impact against pro-
tected groups. This provides a powerful argument for 
organizations interested in selecting talent high in crea-
tivity and innovation.  
 
Following an overview of creativity and innovation as 
predictors, Dr. Hough discussed the difficulty of measur-
ing these constructs as criteria. In order for organizations 
to measure creativity and innovation, one must yield a 
tangible product or outcome. However, an employee 
could be incredibly creative without having a tangible 
result. Many employees have creative ideas or an inno-
vative vision for the company. Typically, this proves to 
be very difficult for organizations to measure.  
 
After Dr. Hough’s presentation was completed, she facili-
tated discussion around managing the performance of 
creative individuals in organizations and how one might 
promote a culture of innovation and creativity. The prac-
tical implications of creativity as both a predictor and cri-
terion were debated among MPPAW members and the 
evening concluded after an in-depth dialogue between 
Dr. Hough and MPPAW members.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Announcements 
By Jen Anderson, VP Communications 

 
Please feel free to forward this newsletter and email to 
anyone who may be interested in attending MPPAW 
meetings. The MPPAW Membership Form is located on 
our website, www.mppaw.org.   
 
MNODN 
 
MPPAW benefits include getting the membership rates 
at our “sister” network, MNODN (Minnesota Organiza-
tional Development Network). MNODN’s meetings are 
downtown Mpls campus. MNODN’s information can be 
found at: http://www.mnodn.org/from 4:30 – 6:30 on the 
first or second Tuesday of the month and are held at the 
University of St. Thomas’  
 
MPPAW LinkedIn Group 
 
If you are on LinkedIn, search for 
MPPAW under groups and be-
come a member today! The 
group is expanding weekly and we look forward to see-
ing you there for discussion, news, and networking.  
 
Continuing Education Credits 

For Licensed Psychologists needing to meet the CEU 
requirements of the Minnesota Board of Psychology, 
attendance at each MPPAW event has been accredited 
at 1.5 hours of continuing education credit.  Your mem-
bership dues cover all the expenses for the MPPAW 
year (fall to spring), up to 10.5 CEU credits.  Documenta-
tion is provided upon attendance at the monthly meeting. 
 
Announcements and Job Postings 
 
MPPAW is your resource for distributing information of 
interest to the applied psychology community. If you 
would like to include an announcement in the MPPAW 
newsletter, or post a job opening, event, or other infor-
mation on the MPPAW website, please contact the VP 
Communications, jen.anderson2@target.com. 
 
Current Job Postings 
 
Here are the most recent opportunities posted on our 
Employment page:  http://www.mppaw.org/jobs/ 
 
Talent Assessment Consultant 
Target  
 
Surveys and Research Specialist 
American Academy of Neurology 
 
 

 

http://www.mppaw.org/
http://www.mnodn.org/
mailto:jen.anderson2@target.com
http://www.mppaw.org/jobs/
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Format of Meetings 
Meetings begin at 5:30 p.m. with a 
social hour, followed by the 
presentation at 6:20 p.m.  The meeting 
will conclude at 7:45 p.m. 

 

A fee of $12.00 per MPPAW member 
and $25.00 per non-member ($6.00 
and $15.00 for students) covers food at 
the social hour, as well as helping with 
the costs associated with the presenta-
tion that evening. 

 

How to Get There…  
Solera (www.solera-restaurant.com) is 
located at 900 Hennepin Ave. in down-
town Minneapolis. There is valet parking for $8 or you can park in the Target Center garage directly behind Solera (and of 
course many other public lots around the 9th and Hennepin corner). 
  

 
MPPAW Website:  www.mppaw.org 

© Copyright 2011, Minnesota Professionals for Psychology Applied to Work (MPPAW).  MPPAW encourages other groups to reprint articles from the MPPAW 
Newsletter, provided that credit is given to the author(s) and to the MPPAW Newsletter.  All statements expressed in this newsletter are those of the authors 
and do not necessarily reflect the official opinions or policies of the Minnesota Professionals for Psychology Applied to Work, MPPAW.  Contact Jen ANder-
son, VP Communication for information to be included in this newsletter.
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