
Prime Therapeutics LLC

JOB DESCRIPTION        Date:  2/1/2012

JOB TITLE: Sr. Talent Development Consultant GRADE:  27

Job Summary:

The Senior Talent Development Consultant will partner and consult with Human 
Resources, various business leaders including executives, subject matter experts, and 
vendors to deliver high-quality training and developmental programs. This position is 
integral to the success of Prime’s managerial and leadership development programs 
and our talent management strategy.  

Responsibilities:
 Conduct all elements of training and development, including needs assessment, 
design/development, project management, implementation, and vendor management

 Conduct all aspects of program management including program development, 
curriculum development and design, communication planning, vendor management, 
project documentation, tracking, and measurement metrics 

 Deliver training using a variety of methods, including coaching, classroom 
facilitation, personality assessment.

 Consult and research issues relating to engagement, leadership, talent 
management, and retention to all levels of the organization, including executive and 
senior leaders

 Conduct pre and post-training analysis reflecting effectiveness of training

 Maintain subject matter expertise in the areas of engagement, leadership 
development, managerial training, succession, performance review and other programs 
as needed

 Analyze, develop and update existing programs and materials to enhance and 
reinforce performance development, and company or departmental needs

 Other duties as assigned

Position Requirements:
 This position will require approximately 25-50% travel to Prime’s multiple 
domestic facilities

Basic Qualifications:
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 Four-year college  degree, preferably in management, human resources, 
organizational development, or a related field

 5+ years experience in Human Resources.  

 7+ years experience in the Talent Development field, including some or all of the 
following: conducting needs analysis, designing learning programs, and implementing 
such programs including aspects of facilitation, coaching, leadership development, and 
performance improvement.

Preferred Qualifications:

 Advanced delivery skills including communication, presentation, coaching and 
facilitation
 Excellent interpersonal skills
 Demonstrated knowledge of adult learning principles, practices, and procedures, 
and methodologies
 Proven ability to influence at all levels of employees, including HR staff and 
executive and senior leaders  
 Ability to manage multiple, complex projects simultaneously without 
compromising quality
 Consulting and influence skills to provide recommendations and follow up with 
HR Business Partners and all Prime leaders as needed 
 Ability to work independently with limited direction 
 Familiarity with Microsoft Office, HTML, Captivate and Articulate


