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Description

The HR Sr. Analyst will be responsible for partnering with leaders across the enterprise to conduct research including 
linking assessment data to HR and business data and communicating results. Role requires strong understanding of 
applied research techniques and statistics. Incumbent will poses and grow their knowledge from several fields of 
psychology including industrial and organizational psychology, psychological tests and measurement, and learning in 
order to assess and improve individual and organizational performance. Incumbent will need to continually leverage 
internal research and knowledge of scientific and industry best practices to make recommendations for talent 
management strategies and goals. The focus of this position is on designing, developing, and implementing tools, 
processes, systems and measurement of effectiveness across the enterprise as it relates to human capital to support 
a broad range of talent management initiatives (e.g., Reward programs, Talent Assessment, Development, Talent 
Acquisition, etc.).

Required Qualifications
- Masters degree in Psychology or Statistics
- Ability to train others in analytic methods and build a foundation of analytical capabilities throughout the HR 
organization.
- Experience with text analytics software (e.g., Clarabridge, SPSS text analytics software)
- Familiarity with statistical analysis software such as SAS, SYSTAT, AMOS, SPSS, LISREL, EQS

Preferred Qualifications

- PhD in Psychology
- Knowledge of arithmetic, algebra, statistics and their application.
- Advanced critical thinking demonstrated by using logic and reasoning to identify the strengths and weaknesses of 
alternative solutions, conclusions, or approaches to problems.
- Skilled at systems analysis - determining how a system should work and how changes in conditions, operations, 
and the environment will affect outcomes.
- Advanced understanding of data analysis and ability to identify underlying principles, observe patterns, and 
restructuring data to answer different questions.
- Skilled at processing information via compiling, coding, categorizing, tabulating, and auditing.
- Skilled at reporting findings, illustrating data graphically, and translating complex findings into written text to tell a 
cohesive story.
- A working knowledge of advanced multivariate statistics.
- Ability to communicate highly technical information and complex data to non-technical audiences in a logical and 
concise manner in a variety of outputs including summaries, presentations, and informal discussions.
- Ability to deliver on competing priorities across multiple projects and clients.
- A strong understanding of the issues and challenges, which arise when conducting applied research in 
organizational settings (e.g., response bias, common method variance, range restriction).
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