
Together with its customers and sales partners, Allianz is one of the strongest financial
communities with a presence in over 70 countries. Around 83 million private and
corporate customers rely on Allianz's knowledge, global reach, capital strength and
solidity to help them make the most of financial opportunities and to avoid and safeguard
themselves against risks. Our ambition is to be the partner of choice - with excellent
employees, top-notch operating performance and the necessary financial strength. Join
us to be part of our community!

At Allianz Life Insurance Company of North America, we have built a team and a culture
that are as innovative as our products, and we continue to grow because we help our
employees to do the same. We believe that work should be rewarding, and that good
work should be rewarded. We offer opportunity, and expect excellence. And we do this
all with high ethical standards and a commitment to our community. If you are ready to
grow, and if you want to be rewarded, Allianz is the place for you.

Principal Consultant - People Analytics
Job Purpose/Role

As the Principal Consultant - People Analytics on Allianz Life’s HR Insights team, you
will personally lead Allianz Life’s vision to become more data driven, focusing on how
people impact our key strategic initiatives.   We are looking for someone who is
passionate about building out a new analytics mindset throughout the organization and
is driven by ownership of the end to end HR Analytics function - spanning strategy to
execution.    The individual should be proactive, curious, detail oriented, resilient,
accountable, and have excellent written / verbal communication skills.

The HR Insights team consists of 2 individuals.  Our objectives are to:
- Provide data driven insights for our top Strategic Initiatives, supporting our HR vision to
make Allianz Life the best place to work.   This includes, but is not limited to:
- New market expansion, workforce planning, skills, compensation, learning / training
effectiveness, recruiting effectiveness / employment brand, engagement, diversity
- Increase the volume, variety, & velocity of HR data while improving data quality
- Enable data & reporting self service while automating the report delivery process,
balancing data security with data democratization

Key Responsibilities

- Enables Human Resources and business leaders to diagnose opportunities, formulate
strategies, and identify emerging trends through data driven people insights.  Influence
leader to take action on key findings.
- Stay abreast of changes in macro-economic labor trends, and bring analytical insight
into how they may impact Allianz Life’s workforce and business strategy
- Design and execute descriptive and predictive workforce analytics / models
- Develop workforce metrics, dashboards, and reports
- Automate reporting processes and create self-serve reporting tools
- Identify new data sources and enable data collection practices (i.e. new systems /
processes)
- Partner with our parent company, Allianz SE, to influence the direction of global HR



analytics
- Ability to access and work with data from multiple sources
- Drive HR’s BI and data reporting roadmap, prioritizing long-term and short-term
initiatives

Key Requirements/Skills/Experience

Minimum Qualifications
- 5+ years’ experience in a related field, such as data engineering, analytics, or product
management.  Experience should include analyzing qualitative / quantitative data,
consulting with clients, formulating hypotheses, and interpreting / communicating
insights.
- Ability to simplify / visualize complex data so others understand its usefulness and
applicability
- Experience with statistical analysis / predictive analytics (i.e. regression)
- Demonstrated proficiency in business intelligence, visualization, data blending, and
related analytical tools / software packages.   Examples include, but are not limited to:
Cognos, SPSS, SAS, MicroStrategy, Tableau, Alteryx, SQL
- Comfortable with data integration / cleansing
- Advanced knowledge of Microsoft Office products (Excel, Access)
- Ability and willingness to handle sensitive workforce data and information appropriately
- Bachelor's Degree

Desired Qualifications
- Experience in HR Analytics, Workforce Analytics, and/or People-focused Analytics
- Advanced degree (i.e. MBA / IO / PhD) in a field emphasizing analysis, research,  or
business systems (e.g. statistics, business, economics)

Reference Code  AZ53661257-E

Why Allianz? We provide benefits for your career and life that are a cut above the rest.
From day one, you are eligible for benefits including medical, dental, 401(k), and annual
paid leave. You are also eligible for life and disability insurance coverage, the employee
stock purchase program and much more. In addition, tuition reimbursement is available
after a designated period of time.

For more information, please visit us on the Web at:
https://www.allianzlife.com/AboutAllianzLife/Careers.aspx

An equal opportunity employer.

Minneapolis, MN
Minneapolis
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