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Upcoming Speaker 
By Katie Olson, VP Programs 
 
TUESDAY, SEPTEMBER 16:   
Top 10 Things I've Learned Transitioning 
From Graduate Student to Professional 
 
Brian Buford, Ph.D. 
Principal Consultant in Organizational 
Effectiveness, Target Corporation 
 
This informal and engaging presentation will focus on the 
presenter’s experience in transitioning from newly-minted 
Ph.D. seven years ago to in-house leadership development 
consultant.  Brian will share his experience of how much one 
can learn despite being a by-product of graduate school in 
psychology, making many mistakes along the way, and facing 
the realities of working in a thriving and changing 
organization.   
 
A few personal lessons Brian will share: 
 

·  The skills of being a great psychologist (e.g., deep 
critical thinking, psychological mindedness, ending 
presentations with “clearly more research needs to be 
done”) can actually inhibit success as a leader or 
being a team player  

·  ROI of coaching and training = The I/O Holy Grail  
·  What matters in selecting external vendors  
·  Leadership is really, really, really hard  
·  That pesky “knowing-doing” gap and war for talent 

helps keeps us all employed  
·  The importance of being a shrink without acting like a 

shrink 
 
Brian Buford is a Principal Consultant in Organizational 
Effectiveness at Target Corporation.  At Target, Brian designs 
and delivers in-house global leadership programs, facilitates 
teambuilding, teaches classes for new leaders, consults with 
human resources, and provides executive coaching.  For 3 
years at Target, Brian has managed the team of leadership 
development consultants.  Brian earned his PhD in Counseling 
Psychology at The University of Iowa, his B.S. at Kansas State 
University, and completed post-doctoral training at DRI 
Consulting. 
 
 
 
 

 
 

MPPAW Update 
By Cheryl Paullin, President 
 
 

 
Welcome to the 2008-2009 MPPAW season! 

Program:   We’ve got a great slate of speakers lined up for this 
year, and they will cover a wide variety of topics. Our first 
speaker is Dr. Brian Buford, Manager of Target’s Talent 
Development Team. He will talk about the transition from 
graduate student to professional (see the upcoming speaker 
column), something near and dear to the hearts of many 
MPPAW members.  In October, Dr. Elise Amel of the 
University of St Thomas and former MPPAW President, will 
talk about a very timely topic, “Plugging into the Green 
Movement in Organizations.” Other speakers will address 
leadership development, cutting-edge selection practices, and 
international consulting, all topics of high interest to MPPAW 
members according to the results of a survey distributed at the 
March 2008 meeting. 

Meeting Night & Location:  In May, we distributed a survey, 
via e-mail, to collect information about preferences regarding 
meeting location, night, and time frame. More than 100 indi-
viduals responded, representing more than half of our mem-
bership. We will continue meeting at Solera. The meeting loca-
tion seems to work well for most people, the food is wonderful, 
and the service has been great. The time frame will also be 
the same as in the past – networking/food/cash bar beginning 
at 5:30, followed by the speaker at 6:20.  Most people indi-
cated that this time frame worked well for them. Beginning in 
2008-2009, ALL MEETINGS WILL BE SCHEDULED ON THE 
3RD TUESDAY OF THE MONTH. There was little difference in 
preference for Tuesday versus Thursday nights in the survey 
results, and we can keep our meeting costs from potentially 
rising substantially by switching to Tuesday night. 

Finances:  MPPAW is a non-profit organization. Our financial 
status is sound, but not plush. To maintain our sound financial 
status, the Board voted to raise fees for the first time in at least 
2 years. If you consider that the fee includes a meal and a 
high-quality speaker, I think you’ll agree that the rates are still 
very reasonable. Professional membership, including 7 meet-
ing fees, is $140, and the corresponding student rate is $65. 
Other payment options are detailed on the Membership Appli-
cation Form and on the PayPal website (see the link at 
www.mppaw.org).  We urge you to join MPPAW, and respect-
fully request that you consider doing so even if you know you 
will not make it to every meeting.  (Don’t forget to ask if your 
organization will cover the cost of membership. Some do.) 
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MPPAW meetings provide great networking opportunities, as 
well as a way to enhance and refresh your professional knowl-
edge, and CEU credits for those who need them. By support-
ing MPPAW, you help maintain a vibrant community of applied 
psychologists in Minnesota! 

Recruiting New Members:  Get your colleagues to join 
MPPAW! Remind people who used to belong that they should 
renew their membership! Win an iPod or gift card for your re-
cruiting efforts!  At the October meeting, we will conduct a 
drawing. Each member who refers a new member between 
August 1 and October 10, 2008 will be entered in the drawing. 
(The new member must write your name as the referral source 
on their membership application form.) The member’s name 
will be entered in the drawing for each new member referred, 
so the more new members you recruit, the better your odds of 
winning!  

As President of MPPAW, I am enthusiastic about the up-
coming year and the opportunities to learn from and network 
with my fellow applied psychologists. I welcome your input 
about how we can be a more effective and engaging 
organization. Please introduce yourself at a meeting, write me 
at cpaullin@humrro.org, or call me at 612.379.3834, ext 301. 

 

Member Profile  
By Megan Brogger, Co-Secretary 
 

The Spotlight is on… 
The 2008-2009 MPPAW Board and the 2009-2010 
Board-Elect.  
 
Cheryl Paullin, President  
In her day job, Cheryl manages the Assessment Research and 
Analysis Program at the Human Resources Research 
Organization (HumRRO). 
HumRRO is a non-profit applied 
research consulting firm, with 
corporate headquarters in 
Alexandria, Virginia (Washington 
DC area). Their mission is to 
develop and apply state-of-the-
art science and technology to 
improve the performance of 
individuals and teams within public and private organizations 
and educational institutions. Cheryl received her Ph.D. in I/O 
Psychology from the University of Minnesota. She lives in the 
North Loop neighborhood near downtown Minneapolis.  
 
Sharon Sackett, President-Elect 
Sharon is Vice President of Talent 
Management at MDA Leadership 
Consulting.  Her work focuses on 
building and delivering talent 
management and leadership 
development programs for corporate 
clients who are driven to put the best 
people in the right places.  Sharon’s 
favorite consulting activities include 
executive-level assessment for 
selection and development, suc-
cession planning, and leadership 
coaching around priority setting, work-

life balance, and increasing personal influence. 
Sharon is a native Minneapolitan who, prior to joining 

MDA in 1998, began her professional career “south of the bor-
der” at the University of Iowa as Assistant Professor of Coun-
seling Psychology.  She earned her B.A. in Business Admini-
stration and Psychology from Hamline University and her 
Ph.D. in Counseling Psychology from the University of Minne-
sota, where she currently has an adjunct appointment.  Away 
from the office, Sharon strives to maximize her time out-of-
doors with her family, enjoying all that the Twin Cities have to 
offer.  You can contact Sharon at 612-259-4237 or ssack-
ett@mdaleadership.com. 
 
Katie Olson, VP Programs   
Katie is a consultant with DRI. She has 
a wide range of professional 
experiences as supervisor, manager, 
trainer, therapist, facilitator, coach, 
and evaluator. Having worked in both 
business and psychological positions, 
Katie has a strong interest in bridging 
the two fields for the betterment of the 
worker and the working environment.  
Her listening and observation skills, as 
well as her assessment and inter-
pretation abilities, help her advance 
individuals, teams, and organizations 
in strengthening their strengths and addressing their develop-
mental needs. 
 
Heather Johnson, VP Programs-Elect 
Heather has a wide range of 
professional experiences as su-
pervisor, trainer, therapist, facilitator, 
community educator, and evaluator. 
She has gained experience working 
with teams as a member of her college 
orientation committee, supervisor of 
staff members at Ecolab, Inc., 
participant in a faculty selection 
committee, and consultant at DRI 
Consulting. Heather's primary interests 
are staff development, individual 
coaching, and leadership training. 
 
Stephanie Klein, VP Communications 
Stephanie is Manager of Product 
Integration at PreVisor Inc., where she 
oversees the integration of acquired 
assessment content into the PreVisor 
product suite, and the transition of 
clients to PreVisor's online assessment 
platform.  Her prior role as a Senior 
Client Solutions consultant involved 
ensuring client needs were understood from an I/O psychology 
perspective, and that solutions designed to address those 
needs were informed by professional best practices.  Originally 
from Chicago, Stephanie relocated to Minneapolis from San 
Francisco with ePredix (now PreVisor) following their 
acquisition of PDI's global selection practice.  Stephanie has 
over 10 years of experience in assessment, selection, training, 
and survey research and received her Ph.D. in I/O Psychology 
from the Pennsylvania State University.  
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Hannah Foldes, VP Communications-Elect 
Hannah is a research scientist with PDRI. Since completing 
her Ph.D. in Industrial-Organizational Psychology at the Uni-
versity of Minnesota, Hannah has had varied professional ex-
perience in consulting and research. As a consultant at PDI, 
she conducted assessments with mid-level managers for se-
lection, promotion, and development. She also regularly drew 
on her strong technical background in assessment and testing 
to train consultants and build capabilities firm-wide. More re-
cently, Hannah joined PDRI and has worked on a variety of 
government, military, and private-sector projects involving 
training, job analysis, test development, and selection system 
development. Hannah has been a frequent presenter at scien-
tific conferences, and has authored several journal articles. 
 
Jolene Meyer, Co-VP Membership  
Jolene graduated from Minnesota 
State University, Mankato with a 
M.A. in Industrial/Organizational 
Psychology.  Since graduation she 
has been working for PreVisor, 
formerly ePredix, on the Content 
Development Team.  Jolene is 
currently a Solution Design 
Consultant, which involves leading 
the development and validation of 
assessment programs at a number 
of Fortune 500 companies. 
 
John Zehr, Co-VP 
Membership  
John grew up in Iowa, receiving his 
bachelor’s degree from Wartburg 
College then moving north to 
Minnesota State University, 
Mankato where he received his 
Master’s Degree in I/O Psychology.  
Out of school, John began his 
career working at MDA Leadership 
Consulting as a Talent 
Management Consultant.  Here he took the assessment world 
by storm, helping clients make great hiring decisions using 
quality psychological data.  After 3 years, John charted a new 
course, moving to Target Corporation as a Talent 
Development Consultant where he takes his assessment 
expertise one step further, providing impactful development 
experiences to Target leaders through facilitation, coaching 
and action learning. 
 
Abby Miller, Co-VP Membership-Elect 
Abby is a Client Solutions Consultant at 
PreVisor.  In her role, she provides pre-sale 
support to internal and external prospects 
and clients through consultation and 
presentation so as to bridge the gap 
between business and science and drive 
revenue.  Abby received her M.A. in 
Industrial/Organizational Psychology from 
Minnesota State University, Mankato.  
 
 
 
 
 

Kerry Moechnig, Co-VP Membership-Elect 
Kerry is a Professional Services Project 
Manager at PreVisor, Inc.  She is 
responsible for delivering, tracking, and 
implementing client projects.  This 
involves overseeing multiple client 
deliverables while coordinating with 
various internal and external departments 
and maintaining a high level of customer 
service and quality.  Kerry received a 
M.A. in Industrial/Organizational Psychology from Minnesota 
State University, Mankato. 
 
Justin Rowenhorst, Treasurer 
Justin recently received his MA in 
Industrial/Organizational Psychology 
from Minnesota State University, 
Mankato. His primary role as Project 
Manager at Kenexa involves managing 
all aspects of survey administration and 
reporting. He has helped coordinate 
and conduct a variety of surveys for 
numerous clients via web, paper, and 
phone, with an emphasis on employee 
engagement and customer satisfaction. 
 
Rena Rasch, Treasurer-Elect 
This will be Rena's second year with MPPAW.  Prior to 
becoming Treasurer-Elect, she served as co-secretary in 
2007-2008. Rena is a third year Ph.D. student in the Industrial/ 
Organizational Psychology program at the University of 
Minnesota, where she currently works with Paul Sackett. 
Rena's research interests currently include leadership, 
training, and work attitudes. 
 
Megan Brogger, Co-Secretary   
Megan is a consultant with DRI.  
She has a wide range of professional 
experiences as a trainer, therapist, 
facilitator, researcher, community 
educator, and evaluator. She has 
worked on various multi-disciplinary 
teams and facilitated and mediated 
conflict within organizations.  Megan 
has held a variety of leadership 
positions and has presented research 
at a number of professional conferences.  She uses her exten-
sive experience with assessment instruments to inform further 
development and behavior change that will promote success 
for individuals and groups. Megan’s primary interests are staff 
development, individual coaching, and leadership training. 
 
Nick Zarns, Co-Secretary   
Nick received his B.A. degree in 
Psychology from Saint John’s 
University in Collegeville, Minnesota. 
This past summer he worked at 
Cargill Corn Milling as Human 
Resources Intern. Currently, he is a 
second-year graduate student in the 
Industrial/Organ-izational Psychology 
program and Minnesota State 
University, Mankato.  
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On a personal note, Nick grew up in Princeton, MN where 
he played many sports and outdoor activities, which he contin-
ues to do today. In the summer, he especially loves being on 
the lake fishing, wakeboarding, and spending time with friends 
and family. Finally he is an avid Minnesota sports fan, and 
especially loves to watch/follow Saint John’s football. 
 
P. William Kirkpatrick, CEU Credits Coordinator   
Bill attended Indiana University, and then earned his Ph.D. in 
Clinical Psychology at the 
University of Texas in Austin. He 
shifted his focus from clinical 
practice and management to 
consultation with business 
organizations in 1980. He has 
conducted thousands of 
assessments for a variety of 
organizations, with concentrations 
in healthcare, financial services, 
agribusiness, and manufacturing. 
 He joined SKS Consulting 
Psychologists in 1994 as a 
principal.  Bill volunteered to be the CEU Coordinator in the 
first year of MPPAW and has served in that capacity ever 
since. 
 
Amy McKee, Logistics 
Coordinator 
Amy's professional career started as a 
graduate student at University of MN, 
and has revolved around the Twin Cities 
ever since. She started at PDRI, then 
moved on to American Express 
Financial Advisors until she was drawn 
back to consulting by the lure of 
independence, client variety, and unique 
challenges. Since 2005, Amy has been 
an independent consultant for Javelin HR Solutions, a smaller 
firm based in Florida and Texas, that excels in the business of 
assessing people. She enjoys the flexibility and variety in her 
work, including R&D work like developing simulations or writ-
ing test items, reviewing usability for one of their new testing 
websites, mapping out a selection process with a client, gath-
ering competency and task data, role playing with and assess-
ing candidates, or donning a hard hat, steel-toed boots, eye 
gear and ear protection to tour a manufacturing plant! When 
not working out of her home office, Amy hangs out with her 
two kids, two cats, dog, and occasionally her husband, often at 
one of his three (soon to be four) restaurants - La Belle Vie, 
Solera, Smalley's Caribbean BBQ, and Barrio. 
 
 

Announcements 
By Stephanie Klein, VP Communications 
 
Email List Updates 
We are in the process of updating and consolidating our 
membership and email lists. Please let us know if you have 
additions, or duplicate email address you would like removed 
from our list.  Please contact the VP-Communications 
(sklein@previsor.com) with any updates. 
 
 

Membership Drive – Enter to Win an iPod Shuffle 
The new MPPAW season is the ideal time to join MPPAW or 
renew your membership.  This month, we are encouraging 
your referral of new members with a drawing to win an iPod 
Shuffle  (or $50 gift card).  Entries are based on a new field in 
the 2008-2009 MPPAW Membership Form, “If referred to 
MPPAW, please tell us by whom.” 
 
How to Enter the Prize Drawing: 
·  Be an MPPAW member (new or existing) 
·  Have your name listed on the "If referred to" line of an 

MPPAW Membership Form that: 
o Is for a new member (someone who was not a 

member in the 2007-2008 season) 
o Has been turned in (with payment) no later than 

the end of the first meeting (9/16/08) 
o Has only one name listed (if more than one name 

is listed, only the first name will be entered) 
·  Multiple entries are permitted!  Members will be entered 

once for each new member referred.   
·  Additional details: 

o The prize drawing will take place during the Oc-
tober MPPAW meeting 

o Members need not be present to win (please be 
sure to provide your contact information on your 
own membership form) 

o Members who sign up online using PayPal will be 
asked to complete the non-fee portion of the 
MPPAW Membership 

·  The MPPAW Membership Form is located on our website, 
www.mppaw.org.  Just look for Membership Info on the 
Members tab. 

 
Debut of The Options at October MPPAW 
A note from VP-Programs, Katie Olson: "In addition to meeting 
new people and eating good food, come to MMPAW to hear 

great music put on by five organizational 
psychologists and an artist. They will 
make their debut during the October meet-
ing on Tuesday the 21st. For more infor-
mation, please visit 
www.theoptionsmpls.com. Excited to see 
you there!" 

 
 
Continuing Education Credits 
For Licensed Psychologists needing to meet the CEU re-
quirements of the Minnesota Board of Psychology, attendance 
at each MPPAW event has been accredited at 1.5 hours of 
continuing education credit.  Just $10 added to your member-

ship dues covers all the expenses for 
the MPPAW year (fall to spring), up to 
10.5 CEU credits.  Documentation is 
provided upon attendance at the 
monthly meeting. 

 
Be sure to check us out 

online at www.mppaw.org ! 
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Format of Meetings 
Meetings begin at 5:30 p.m. with a so-
cial hour, followed by the presentation 
at 6:20 p.m.  The meeting will conclude 
at 7:45 p.m. 

 

A fee of $12.00 per MPPAW member 
and $25.00 per non-member ($6.00 
and $15.00 for students) covers food at 
the social hour, as well as helping with 
the costs associated with the presenta-
tion that evening. 

 
 
How to Get There…  
Solera is located at 900 Hennepin Avenue in downtown Minneapolis. There is valet parking for $6 or you can park in the 
Target Center garage directly behind Solera (and of course many other public lots around the 9th and Hennepin corner). 
Here’s their website: http://www.solera-restaurant.com/. 
 
 
  

 
 
MPPAW Website:    www.mppaw.org 
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